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1 ARTICLE 1 -  PARTIES TO AGREEMENT
2 SECTION I -  PARTIES: T h is  Agreement I s  entered
3 In to  by and between The School Board of Lee
4 County and the Teachers A s s o c ia t io n  of Lee
5 County In com pliance w ith  the p r o v is io n s  of
6 Chapter 447, F lo r id a  S ta tu te s ,  and s h a l I  con-
7 t ln u e  In e f fe c t  as sp e c if ie d  In the a r t i c l e  on
8 D u ra t io n , Acceptance and Reopening of Agreement.
9 SECTION 2 -  CERT IF ICATION: P u rsu an t  to  the
10 p r o v is io n s  of Chapter 447, F lo r id a  S t a t u te s ,  The
11 School Board of Lee County re c o g n iz e s  th a t  the
12 Teachers A s s o c ia t io n  of Lee County has been
13 c e r t i f i e d  by the F lo r id a  P u b l ic  Employees
14 R e la t io n s  Commission as the s o le  and e x c lu s iv e
15 c o l l e c t iv e  b a rg a in in g  agent fo r  a l l  employees In
16 the u n it  de scribed  he re in  w ith  re sp e c t  to  wages,
17 hours and term s, and c o n d it io n s  of employment
18 (PERC Case No. 8H -RC-754-1040, C e r t i f i c a t io n
19 No. 144).
20 SECTION 3 -  BARGAINING UNIT: Those Inc luded In
21 the "b a rg a in in g  u n it "  are: a l l  f u l l - t im e ,  c e r -
22 t i t le d  In s t r u c t io n a l personnel (which term s h a l l
23 In c lude  any employee employed In a p o s it io n
24 re q u ir in g  a c e r t i f i c a t e  whether o r not such
25 employee h o ld s  a c e r t i f i c a t e )  In c lu d in g  but not
26 lim ited  to: a l l  c la ssroom  te a ch e rs,  media
27 s p e c ia l i s t s ,  It in e ra n t  In s t r u c t io n a l pe rsonne l,
28 school p s y c h o lo g is t s ,  v i s i t i n g  te a ch e rs,  s o c ia l
29 w orkers, gu idance  co u n se lo rs  and o ccupationa l
30 s p e c ia l I s t s  employed by the employer.
31 SECTION 4 -  EXCLUSIONS: Those excluded from
32 the b a rg a in in g  u n it  a re : a l l  o the r employees
2
1 In c lu d in g  but not lim ited  to: su p e rv iso ry
2 employees, a l l  m a n a ge rla l/ c o n fId e n t la l employ-
3 ees, sup e rin tend en t, deputy sup e rin te n d en t,
4 a s s i s t a n t  su p e r in te n d en ts,  p r in c ip a l s ,  a s s i s t a n t
5 p r in c ip a l s ,  deans, f u l l - t im e  d ir e c t o r s ,  a s s o c l-
6 ate d ir e c t o r s ,  a s s i s t a n t  d ir e c t o r s ,  c o n su lta n t s
7 and c o o rd in a to rs .
8 SECTION 5 -  DEF IN IT IO N S:
9 BOARD: For the purpose of t h i s  Agreement, the
10 term "B o a rd " s h a l I  mean The School Board of Lee
11 County.
12 ASSOCIATION: For the purpose of t h i s  Agree-
13 ment, the term "A s s o c ia t io n "  sha l I mean the
14 Teachers A s s o c ia t io n  of Lee County.
15 TEACHER: For the purpose of t h i s  Agreement,
16 the term "T eache r" s h a l l  mean those  persons In
17 the b a rg a in in g  u n it .
18 SUPERINTENDENT: For the purpose of t h i s  Agree-
19 ment, the term "Su p e r in te n d e n t" s h a l l  mean the
20 Supe rin tendent of S ch o o ls  or h is/ h e r  designee.
21 PR IN C IPAL: For the purpose of t h i s  Agreement,
22 the term " P r in c ip a l "  s h a l l  mean the prim ary
23 a d m in is t ra to r  of a school or h is/ h e r  designee.
24 IW IEOIATE SUPERVISOR: For the purpose of t h is
25 Agreement, the term "Im m ediate S u p e rv is o r "  s h a l l
26 mean:
27 (a) In  any sch o o l,  the Immediate su p e rv is o r  I s
28 deemed to be the b u i ld in g  p r in c ip a l o r a c t-
3
t Ing p r in c ip a l In h is/ h e r  absence. Teachers
2 s h a l l  be n o t if ie d  of the Id e n t it y  of the
3 d e s lg n e e (s ).
4 (b) In  the case  of a teacher s e rv in g  more than
5 one sch o o l,  the Immediate s u p e rv is o r  s h a l l
6 be deemed to  be the p r in c ip a l ( s )  w ith  whom
7 the g r ie va n ce  has been f i le d .
8 (c ) In  the case  of a member of the b a rg a in in g
9 u n it  not a ss igned  to an In d iv id u a l sch o o l,
10 the Immediate su p e rv is o r  I s  deemed to  be the
11 c o o rd in a to r  o r the d ir e c t o r  by whom the
12 employee I s  eva lua ted .
13 ARTICLE I I  -  RIGHTS AND PR IV ILEG ES  OF PARTIES
14 SECTION 1 -  TEACHER RIGHTS: N oth ing  conta ined
15 h e re in  s h a l l  be construed  to  deny o r  r e s t r i c t  to
16 any teacher any r ig h t s  he/she may have under the
17 C o n s t it u t io n  and Laws o f the U n ited  S ta te s  and
18 o f the S ta te  of F lo r id a .
19 SECTION 2 -  MANAGEMENT RIGHTS: The Board
20 hereby r e t a in s  and re se rv e s  unto I t s e l f ,  the
21 Supe rin tenden t, the p r in c ip a l s  and o the r
22 a d m in is t r a t iv e  personnel of the schoo l system ,
23 w ithout l im it a t io n ,  a l l  powers, r ig h t s ,
24 a u th o r it y ,  d u t ie s  and r e s p o n s ib i l i t i e s ,  and the
25 e x e rc ise  th e re o f,  as con fe rred  upon and vested
26 In them by the C o n s t itu t io n  and the Laws and
27 R e g u la t io n s  o f the U nited S ta te s  and of the
28 S ta te  of F lo r id a ,  and the P o l i c i e s  of The School
29 Board of Lee County, w ithou t any such e x e rc is e
30 being made the su b je c t  o f a g r ie va n c e  or
31 a r b it r a t io n  proceeding hereunder except as
32 o the rw ise  provided In t h i s  Agreement.
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1 SECTION 3 -  PUBLIC RECORDS: Upon re c e ip t  of a
2 w r it te n  request Id e n t if y in g  each s p e c i f ic  p u b lic
3 record  d e s ired  by the A s s o c ia t io n ,  the Board
4 s h a l l  make a v a i la b le  such p u b lic  reco rd s  as
5 de fined  by Chapter 119, F lo r id a  S ta tu te s ,  to be
6 "P u b l i c  R e c o rd s . " In sp e c t io n ,  exam ination  and
7 the c o st  of d u p lic a t io n  of such "P u b l ic  R e co rd s"
8 of the Board s h a l l  be In accordance w ith  the
9 p r o v is io n s  of Chapter 119, F lo r id a  S ta tu te s .
10 SECTION 4 -  F A C IL IT IE S :  When approved as
11 p rovided  by p o l ic ie s  o f the Board, the A s s o c l-
12 a t lo n  sh a l l  have the p r iv i le g e  of u s in g  school
13 f a c i l i t i e s  and equipment.
14 SECTION 3 -  BOARD AGENOA: A copy of the agenda
15 fo r  each re g u la r  meeting of the Board sh a l l  bo
16 a v a i la b le  to  the A s s o c ia t io n  on the day
17 preced I ng the Board meet I ng and a copy of the
18 m inutes of such m eetings s h a l l  bo a v a i la b le  to
19 the A s s o c ia t io n  a f te r  approval by the  Board.
20 SECTION 6 -  TEACHER DIRECTORY: Upon req uest,
21 the A s s o c ia t io n  s h a l l  be provided w ith  ten (10)
22 c o p ie s  of the cu rre n t  annual teacher d ire c to ry .
23 SECTION 7 -  BULLETIN BOARDS: The A s so c ia t io n
24 s h a l l  have the e x c lu s iv e  p r iv i le g e  as the labor
25 o rg a n iz a t io n  fo r  teache rs of p o st in g  n o t ic e s  of
26 A s s o c ia t io n  m eetings and o ther m a te r ia ls  as
27 approved under S e c t io n  8 on b u l le t in  board space
28 e x c lu s iv e ly  a s s ign e d  to  the A s s o c ia t io n  for t h is
29 purpose by the p r in c ip a l of each sch o o l.  Such
30 n o t ic e s  s h a l l  c o n s is t  of the tim e, date and
31 p lace  at which a meeting w i l l  be ho ld . The
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j A s s o c ia t io n  s h a l l  p ro v id e  a copy of each n o t ic e
2 to  the p r in c ip a l or h is/ h e r  de signee  p r io r  to
3 each p o st in g .
4 SECTION 8 -  MAILBOXES: The A s s o c ia t io n  sh a l l
5 have the e x c lu s iv e  p r iv i le g e  as the labor
6 o rg a n iz a t io n  fo r  tea ch e rs,  th rough  I t s  rep re se n -
7 t a t lv e ,  o f  d i s t r ib u t in g  n o t ic e s  of A s s o c ia t io n
8 m eetings In teacher m ailboxes In s c h o o ls .  Such
9 n o t ic e s  s h a l l  c o n s is t  of the tim e, date  and
10 p lace  a t  which a meeting w i l l  be he ld . In a d d l-
11 t lo n  to  n o t ic e s  of A s s o c ia t io n  m eetings, o the r
12 m a te r ia ls  such as A s s o c ia t io n  n e w sle tte rs ,  which
13 r e la t e  to  wages, hou rs, terms and c o n d it io n s  of
14 employment of tea ch e rs, and do not a d v e r t ise  or
15 o the rw ise  promote the In t e r e s t s  o r  cause of any
16 com m ercial, p o l i t i c a l  o r non-schoo l agency,
17 In d iv id u a l or o rg a n iz a t io n  may be d is t r ib u te d  In
18 teacher m ailboxes In s c h o o ls .  A copy of a l l
19 m a te r ia ls  placed In teache r m ailboxes s h a l l  be
20 g iv e n  by the A s s o c ia t io n  to  the o f f i c e  of the
21 Supe rin tenden t p r io r  to each d i s t r ib u t io n .  The
22 A s s o c ia t io n  s h a l l  p ro v id e  a copy of a l l
23 m a te r ia ls  w ith  a n o t ic e  fo r  d i s t r ib u t io n  from
24 the S u p e r in te n d e n t 's  o f f ic e  to  the p r in c ip a l o r
25 h is / h e r  de signee  p r io r  to  placement In
26 m a ilboxe s.
27 If  I t  i s  determ ined by the Board , the A s s o c la -
28 t lo n  and re p re se n ta t iv e s  of the United S ta te s
29 Po sta l S e r v ic e  tha t use of the In t ra -sc h o o l mall
30 s e r v ic e  by the A s s o c ia t io n  I s  no longer con-
31 s ld e re d  a v io la t io n  of the P r iv a te  E x p re ss
32  S ta tu te s  o r  o the r laws, such use shal 1 be
33 re in s t a te d .
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1 SECTION 9 -  PA'lKOLL DEDUCTION: Teachers s h a l l
2 have the r ig h t  to req ue st  and be al lowed dues
3 and A s s o c ia t io n  In su ra n ce  Program  ded uct ion s,
4 provided tha t dues deduction  and the proceeds
5 thereof s h a l l  not be allowed If  the A s s o c ia t io n
6 has lo s t  I t s  r ig h t  to dues deduction  pu rsuan t to
7 Chapter 447, F lo r id a  S t a t u te s .  Upon re c e ip t  of a
8 p ro p e r ly  executed a u th o r iz a t io n  card from each
9 teacher In vo lve d , on a form approved by the
10 Board, the Board sh a l l  deduct from the te a c h e r 's
11 paycheck the amount th a t  the teacher has agreed
12 to  pay the A s s o c ia t io n .  These ded uction s s h a l l
13 remain In e f fe c t  u n le s s  such a u th o r iz a t io n  I s
14 revoked by the teacher upon t h ir t y  (30) days
15 w rit te n  n o tice  to  the Board and to  the A s s o c l-
16 a t lo n .  These deductions s h a l l  begin w ith tho
17 s a la r y  check rece ived  by the teacher fo r  the pay
18 pe riod  fo llo w in g  the date of a u th o r iz a t io n .
19 Deductions s h a l l  be made fo r each pay period  fo r
20 those  teachers whose a u th o r iz a t io n  card Is
21 rece ived  on or before  A ugust  31 o r  fo r  the sum
22 as au tho rized  In ad justed  payments fo r  teachers
23 req u e st in g  deduction a f t o r  t h i s  date. Any
24 teacher who has requested deductions and leaves
25 the employment of the schoo l d i s t r i c t  o r  who
26 te rm inate s h is/ h e r  a u th o r iz a t io n  fo r  p a y ro ll
27 deduction s s h a l l  not be req u ired  to pay any
28 fu r th e r  amounts to the A s s o c ia t io n .  Any d isp u te
29 as to  the amount deducted s h a l l  be s o le ly
30 between the A s s o c ia t io n  and the teacher
31 In vo lve d . The A s s o c ia t io n  and the In d iv id u a l
32 teacher s h a l l  hold the School Board harm less
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1 from any l i a b i l i t y  a r i s in g  from the  ded uction s
2 as c e r t i f ie d  by the A s s o c ia t io n .  There s h a l l  be
3 a charge of F iv e  C ents ( t .0 5 )  per check per
4 member fo r  the above ded uction s to  be pa id fo r
5 by the A s s o c ia t io n .
6 SECTION 10 -  BUILDING ACCESS: D e signated
7 r e p re se n ta t iv e s  of the A s s o c ia t io n  s h a l l  have
8 the e x c lu s iv e  r ig h t  as the labor o rg a n iz a t io n
9 fo r  teache rs to  v i s i t  s c h o o ls  to  conduct neces-
10 sa ry  A s s o c ia t io n  b u s in e s s .  Im m ediately upon
11 a r r iv a l  at any schoo l f a c i l i t y ,  such rep re -
12 s e n ta t lv e  s h a l l  make h is/ h e r  presence  known to
13 the p r in c ip a l o r  de signee  and s h a l l  In d ic a te  the
14 purpose of such b u s in e s s .  In no event s h a l l  such
15 r e p re se n ta t iv e s  In any way In t e r fe r e  w ith  the
16 In s t r u c t io n a l program o r In any manner In te rru p t
17 the performance of Job r e s p o n s ib i l i t i e s  of any
18 teacher o r  o the r d i s t r i c t  employee. I t  s h a l l  be
19 the r ig h t  of the p r in c ip a l to determ ine  tha t
20 such  a c t i v i t y  does not In te r fe re  w ith  the school
21 program.
22 SECTION I I  -  ASSOCIATION LEAVE: The P re s id e n t
23 of the A s s o c ia t io n  may be granted persona l leave
24 fo r  the schoo l y e a r ( s )  of h is/ h e r  term of
25 o f f ic e .  Such leave s h a l l  be granted  w ith  the
26 same p r iv i le g e s  and b e n e f it s  approved w ith  per-
27 sonal leave fo r  o the r employees.
28 (a) The P re s id e n t  of the A s s o c ia t io n  and/or h is/
29 her d e signee  may be al lowed to  take up to  a
30 to ta l of ten ( 10) days leave per year to
31 conduct nece ssa ry  A s s o c ia t io n  b u s in e s s
32 o u ts id e  of the school d i s t r i c t ,  p rovided
33 w rlfte n  req ue st  thereof I s  subm itted In
8
1 advance to  the Sup e rin tend en t. The f u l l  co st
2 of the c e r t i f ie d  s u b s t it u te  ra te  of pay
3 s h a l l  be paid by the A s s o c ia t io n  fo r  each
4 day of A s s o c ia t io n  leave requested when the
; leave req uest I s  p rocessed .
6 SECTION 12 -  FACULTY MEETINGS: Upon req uest by
7 the A s s o c ia t io n  re p re se n ta t iv e ,  the b u i ld in g
8 p r in c ip a l w i l l  announce d u r in g  the fa c u lt y  meet-
9 Ing th a t  the re p re se n ta t iv e  w il l  make announce-
10 ments concern ing  A s s o c ia t io n  b u s in e s s  a t  the
)1 c lo se  of the m eeting. Attendance du r in g  the
12 r e p r e s e n t a t iv e 's  announcements s h a l l  be vo lun -
13 t a ry .
14 SECTION 13 -  CONSULTATION: The A s s o c ia t io n  may
15 req ue st  a c o n su lta t io n  w ith  the supe rin tend en t
16 fo r  the purpose of seek ing  c l a r i f i c a t i o n  and
17 Im proving communication In a rea s a f fe c t in g  terms
18 o r  c o n d it io n s  of employment. Such c o n su lt a t io n
19 s h a l l  be In it ia t e d  by a w rit te n  request to the
20 Supe rin tenden t. A proposed agenda sh a l l  bo sub-
21 m ltted by the A s s o c ia t io n  a t  the time of the
22 req u e st. The meeting s h a l l  be se t  a t  a time that
23 w i l l  not r e q u ire  employment of s u b s t it u te s .
24 ARTICLE I I I  -  NEGOTIATION PROCEDURE
25 SECTION 1 -  MEETING PLACE, TIME, AGENDA: The
26 m eeting p lace , tim e and agenda fo r  each c o l le c -
27 t lv e  b a rg a in in g  se ss io n  s h a l l  be as agreed upon
28 by the Supe rin tendent and the A s s o c ia t io n 's
29 de signa ted  re p re se n ta t iv e .
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1 SECTION 2 -  TENTATIVE AGREEMENTS: A r t ic l e s
2 t e n t a t iv e ly  agreed upon a t  the ta b le  s h a l l  be
3 signed  by both p a r t ie s .
4 SECTION 3 -  SUCCESSOR AGREEMENT: Request to r
5 an In i t i a l  n e g o t ia t io n  m eeting r e l a t iv e  to  a
6 su c c e s so r  agreement s h a ll be made In w r it in g  to
7 the Supe rin tenden t between A p r il  I and June 1 of
8 the term o f any agreement. T h is  m eeting s h a l l  be
9 he ld  w ith in  f if t e e n  (15) days of the date such
10 req uest I s  rece ived  by the Sup e rin te n d e n t and
11 s h a l l  be held a t  a time and p lace  agreed upon by
12 the Supe rin tendent and the A s s o c ia t io n 's  d e s lg -
t3 nated re p re se n ta t iv e .
14 SECTION 4 -  RAT IF ICAT ION: No f in a l  agreement
15 between the p a r t ie s  may be executed w ithout
16 r a t i f i c a t io n  by a m a jo r ity  o f the Board and by a
17 m a jo r ity  of those  v o t in g  from the b a rg a in in g
18 u n it .  W ith in  f if t e e n  (15) days fo llo w in g  ten ta -
19 t lv e  agreement between the n e g o t ia t in g  teams,
20 the A s s o c ia t io n  s h a l l  subm it the f u l l  agreement
21 to  the members o f the b a rg a in in g  u n it  fo r
22 r a t i f i c a t io n .  The Supe rin tenden t s h a l l  prom ptly
23 subm it the f u l l  agreement to  the Board fo r con-
24 s ld e r a t lo n  and r a t i f i c a t io n  o r  re je c t io n .
25 SECTION 5 -  PROCEDURE IN CASE OF N O W A T IF IC A -
26 TION: Should  e ith e r  the b a rg a in in g  u n it  o r
27 Board membership not r a t i f y  the t e n ta t iv e  agree-
28 ment, m eetings between the n e g o t ia t in g  teams
29 must be convened w ith in  twenty (20 ) days. T h is
30 se c t io n  sh a l l  not ap p ly  If  Impasse I s  Invoked.
10
1 SECTION 6 -  IMPASSEi Impasse may occur o n ly  as
2 provided  fo r  In Chapter 447, F lo r id a  S ta tu te s .
3 ARTICLE IV -  GRIEVANCE PROCEDURE
4 SECTION 1 -  DEF IN IT IO N : A g r ie va n c e  I s  defined
5 as a c la im  by a teacher, by name, o r  a group of
6 te a ch e rs, by name, th a t  there  has been a v lo la -
7 t lo n ,  m is in te rp re ta t io n  or m isa p p lic a t io n  of any
8 p r o v is io n  of t h i s  Agreement. A g r ie va n c e  sh a l l
9 be processed as h e re in a fte r  provided.
10 SECTION 2 -  REPRESENTATION: A ll  members w ith in
11 the b a rg a in in g  u n it  may have the r ig h t  to be
12 rep resented  by the A s s o c ia t io n  In the determ Ina -
13 t lo n  of a g r ie va n ce . N oth ing he re in  shal I be
14 con strued  to  mandate A s s o c ia t io n  re p re se n ta t io n
15 o f a b a rg a in in g  u n it  member who Is  not a ls o  a
16 member of the A s s o c ia t io n .  However, no th ing  In
17 t h i s  p a rt  s h a l l  be construed  to  prevent any
18 member o f the b a rg a in in g  u n it  from p re se n t in g
19 h is/ h e r  own g r ie va n ce  In person o r  by lega l
20 counsel and having such g r ie va n ce  ad justed  w lth -
21 out the In te rv e n t io n  of the b a rg a in in g  agent If
22 the adjustm ent I s  not In c o n s is te n t  w ith  the
23 term s o f t h i s  Agreement and If  the A s s o c ia t io n
24 has been g ive n  the op p o rtu n ity  to  be p re sen t at
25 any m eeting c a lle d  fo r  the r e s o lu t io n  of such
26 g r ie va n ce s .
27 SECTION 3 -  DEF IN IT ION  ( In e e d la te  S u p e rv is o r ) :
28 For the purpose of a d m in iste r in g  the g r ie va n ce
29 procedure, the term Immediate su p e rv is o r  Is













(a) In  any sch o o l,  the Immediate s u p e rv is o r  Is  
deemed to  be the b u i ld in g  p r In c I pa I , o r 
a c t in g  p r in c ip a l In h is/ h e r  absence.
( b) In  the case  of a teacher se rv  1 ng more than 
one sch o o l,  the Immediate s u p e r v is o r  s h a l l  
be deemed to  be the p r ln c lp a l ( s )  w ith  whom 
the g r ie va n ce  has been f i le d .
(c) In  the case  of a member of the b a rg a in in g  
u n it  not a s s ign e d  to  an In d iv id u a l sch o o l,  
the Immediate su p e rv is o r  I s  deemed to be the 
c o o rd in a to r  o r  the d ir e c t o r  by whom the 
teacher I s  e va lua ted .
13 SECTION 4 -  WITHDRAWAL OF GRIEVANCE: A
14 g r ie va n ce  may be withdrawn by the g r le v a n t  at
15 any tim e and a t  any step  o f t h i s  procedure,
16 p ro v id ed , however, th a t  same g r ie va n c e  may not
17 be f i le d  a second tim e by the same pa rty.
18 SECTION 5 -  WORKING DAYS: For the  purpose  of
19 t h i s  g r ie va n c e  procedure, w ork ing days are
20 de fined  as those  days, Monday th rough  F r id a y ,
21 e x c lu s iv e  of h o lid a y s  a s  p rovided  by the
22 In s t r u c t io n a l personnel and county s t a f f
23 ca le n d a rs  of The School Board of Lee County.
24 SECTION 6 -  DATE OF D ISPO SIT IO N : The date  of
25 d i s p o s i t io n  s h a l l  be the date on which the
26 su p e rv is o r  d e l iv e r s  the d i s p o s i t io n  to  the
27 g r le v a n t  o r the date o f postm ark In  those
28 In s ta n ce s  where d e l iv e r y  I s  by U .S . M a ll.
29 SECTION 7 -  INFORMAL GRIEVANCE PROCEDURE: In
30 the event tha t a teacher be I I eves th a t  there  I s
31 a b a s is  fo r  a g r ie va n c e ,  he/she s h a l l ,  w ith in
12
1 ten ( 10) working days of the a lle ge d  v io la t io n ,
2 o r w ith in  ten ( 10) w ork ing days of the date of
3 the t e a c h e r 's  proven knowledge of such v lo la -
4 t lo n ,  f i r s t  d is c u s s  I t  In an Inform al manner
5 w ith  h is/ h e r  Immediate su p e rv is o r ,  e ith e r
6 p e r so n a lly  o r  accompanied by an A s s o c ia t io n
7 re p re se n ta t iv e .  If  the g r le v a n t  so chooses. In
8 the event tha t the g r le v a n t  chooses to  have an
9 A s s o c ia t io n  re p re se n ta t iv e  p re sen t, the g r le v a n t
10 s h a l l  g iv e  the Immediate su p e rv is o r  at le a s t  one
11 ( 1) w ork ing d a y 's  n o t ic e  o f the g r le v a n t 's
12 req uest fo r  a m eeting, the Intended presence of
13 an A s s o c ia t io n  re p re se n ta t iv e ,  and the nature  of
14 the g r ie va n ce . I f  the r e s o lu t io n  o f the
15 g r ie va n ce  I s  not s a t i s f a c t o r y  to  the g r le v a n t  or
16 I f  no d is p o s i t io n  has been made w ith in  f iv e  (5)
17 w ork ing days fo llo w in g  the Inform al d is c u s s io n
18 w ith  h is/ h e r  Immediate su p e rv is o r ,  the g r le v a n t
19 may, w ith in  f if t e e n  (-15) w ork ing days, f i l e  a
20 formal g r ie va n ce  w ith  h is/ h e r  Immediate supe r-
21 v i s o r  on the form se t  fo rth  In Appendix C, and
22 the s te p s  of the formal g r ie va n ce  as p rovided In
23 t h i s  Agreement sh a l l  be evoked.
24 SECTION 8 -  FORMAL GRIEVANCE PROCEDURES:
23 STEP 11 A copy o f the g r ie va n ce  s h a l l  be fo r -
26 warded by the g r le v a n t  to  the Sup e rin tend en t and
27 to  the A s s o c ia t io n  a t  the same time the
28 g r ie va n ce  Is  f i le d  w ith the Immediate supe r-
29 v i s o r .  The Immediate su p e rv is o r  s h a l l  meet w ith
30 the  g r le v a n t ,  and h is/ h e r  lega l counsel or
31 A s s o c ia t io n  re p re se n ta t iv e  If  the g r le v a n t  so
32 choo ses, and attempt to  r e so lv e  the g r ie va n ce .
33 Such m eeting w i l l  re q u ire  at le a st  two (2) work-
34 Ing d a y s ' n o t ic e  and sh a l l  be hold w ith in  the
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1 seven (7 )  w ork ing days o f the date of f i l i n g  of
2 the formal g r ie va n ce . The Immediate su p e rv is o r
3 s h a l l  In d ic a te  the d is p o s i t io n  of the g r ie va n ce
4 In w r it in g  w ith in  f iv e  (5 ) w ork ing days of such
5 m eeting and s h a l l  fu rn ish  a copy th e re o f to  the
6 g r le v a n t ,  the Supe rin tenden t and to  the A s s o c l-
7 a t lo n .
8 STEP I I .  I f  the g r le v a n t  I s  not s a t i s f ie d  w ith
9 the d is p o s i t io n  of the g r ie va n c e ,  o r  I f  no
10 d i s p o s i t io n  has been made w ith in  the tim e l im it s
11 as p rovided In Step  I,  the g r le v a n t  may subm it
12 h is/ h e r  g r ie va n ce , as f i le d  In Step  1, to  the
13 Supe rin tenden t w ith in  seven (7 ) w ork ing days of
14 the date of d is p o s i t io n  o r the e x p ira t io n  of
15 tim e l im it s  fo r  a d is p o s i t io n .  The S u p e rln te n -
16 dent s h a l l  meet w ith  the g r le v a n t ,  and h is/ h e r
17 lega l counsel o r  A s s o c ia t io n  re p re se n ta t iv e  If
18 the g r le v a n t  so chooses, w ith in  ten ( 10) working
19 days of the date of f i l i n g ,  and attempt to
20 r e s o lv e  the g r ie va n ce . The Sup e rin te n d e n t sh a l l
21 In d ic a te  h is/ h e r  d is p o s i t io n  of the g r ie va n c e  In
22 w r it in g  w ith in  seven (7 )  w ork ing days of such
23 m eeting and s h a l l  fu rn ish  a copy th e re o f to  the
24 g r le v a n t ,  the Immediate s u p e rv is o r ,  and to  the
25 A s s o c ia t io n .
26 STEP I I I .  In the event the g r le v a n t  I s  not
27 s a t i s f ie d  w ith  the d is p o s i t io n  of the g r ie va n ce
28 at Step  I I ,  o r  If  no d is p o s i t io n  has been made
29 w ith in  the tim e l im it s  a s  p rovided In S tep  I I ,
30 the g r le v a n t ,  w ith  the approval from and
31 re p re se n ta t io n  by the A s s o c ia t io n ,  may subm it
32 the g r ie va n ce  to  a r b it r a t io n  In accordance w ith
14
1 the p u le s  of the American A rb it r a t io n  A s s o c l-
2 a t lo n .  Subm ission  of a g r ie va n ce  to a r b it r a t io n
3 s h a l l  be In i t ia t e d  by the g r le v a n t ,  h is/h e r
4 lega l counsel o r  by h is/ h e r  de signa ted  A s s o c l-
3 a t lo n  re p re se n ta t iv e ,  by f i l i n g  a w rit te n
6 req uest w ith  the American A rb it r a t io n  A s s o c l-
7 a t lo n  and w ith  the Supe rin tendent w ith in  ten
8 (10) w ork ing days o f the date of the Step  I I
9 d is p o s i t io n  of the g r ie va n ce  o r tho e x p ira t io n
10 of tim e l im it s  fo r  a d is p o s i t io n .  The d I spo­
i l  s l t l o n  o f the g r ie va n ce  made by the a r b it r a t o r
12 s h a l l  be b in d in g  on both p a r t ie s ;  p ro v id in g  that
13 the a r b it r a t o r  shal I have no power to  add or
14 su b t ra c t  from, m odify o r  o th e rw ise  a l t e r  the
15 term s of the c o l le c t iv e  b a rg a in in g  agreement.
16 The Board and the A s s o c ia t io n  w il l  share  any
17 In fo rm ation  r e la t iv e  to  the d is p o s i t io n  of the
18 g r ie va n ce  p r io r  to o r  d u r in g  a r b it r a t io n .
19 SECTION 9 -  EXPENSES; Each pa rty  s h a l l  bear
20 I t s  own expenses In connection  w ith  a r b it r a t io n ;
21 provided however, the A s s o c ia t io n  sh a l l  share
22 e q u a lly  w ith  the Board o n ly  those  fees and
23 expenses of the a r b it r a t o r  and w itn e sse s  c a lle d
24 by the a r b it r a to r .
25 SECTION 10 -  EXTENSION OF T INE U N IT S :  Tho
26 tim e l im it s  provided In t h i s  a r t i c l e  may bo
27 extended by w rit te n  agreement between the
28 g r le v a n t ,  the A s s o c ia t io n ,  and the Board,
29 Whenever I l l n e s s  o r  any o the r In cap a c ity  of tho
30 g r le v a n t  prevents attendance a t  any g r ie va n ce
31 m eeting, the time l im it s  s h o l I  be extended to
32 such tim e that the g r le v a n t  can be p resent.
15
1 SECTION 11 -  MISCELLANEOUS!
2 (a) G rievance  Adjustm ents: Adjustm ent o f any
3 g r ie va n ce  d e scr ib ed  he re in  s h a l l  not be
4 In c o n s is te n t  w ith  the p r o v is io n s  of t h i s
5 Agreement.
6 (b) R ig h t s  Guaranteed by Law: N oth ing  conta ined
7 In the g r ie va n c e  procedure  s h a l l  be
0 construed  to deny the Boa rd , the Super I n-
9 tendent, the A s s o c ia t io n  o r  any teacher the
10 r i g h t s  guaranteed to  them under the laws of
11 the S ta te  of F lo r id a  o r  the U nited S ta te s  of
12 Am erica.
13 (c) M ee tin gs -  P r iv a c y :  A l l  m eetings and hoar-
14 In g s  under the g r ie va n c e  procedure  s h a l l  be
15 held  In p r iv a te  and s h a l l  In c lu d e  o n ly  such
16 p a r t ie s  w ith  an In t e re s t ,  t h e i r  re p re se n ta -
17 t lv e s ,  and w itn e sse s  a s  n ece ssa ry .
18 (d) R e lea se  From Work: A l l  g r ie va n c e s  s h a l l  be
19 p rocessed  du r in g  tim es which do not In t e r -
20 fe re  w ith  o r  cause In t e r ru p t io n  o f a
21 g r le v a n t 's  work r e s p o n s ib i l i t i e s ,  p rov id ed ,
22 however, re le a se d  tim e w ithou t lo s s  of pay
23 may be granted to  tea che rs whoso attendance
24 I s  req u ire d  when g r ie va n ce  m eetings are  held
25 d u r in g  w ork ing hours.
26 (e) G rie van ce  Between C o n tra c t:  Any g r ie va n c e
27 o c c u rr in g  d u r in g  the p e r iod  between the
28 te rm in a t io n  date of t h i s  Agreement and the
29 e f f e c t iv e  date of a new agreement sh a l l  not
50 be p roce ssed . N o tw ith stand ing  the e x p ira t io n
31 of t h i s  Agreement, any g r ie va n c e  c la im
32 In i t ia t e d  w ith in  the term of t h i s  Agreement
33 may be processed  th rough  the g r ie va n c e
34 procedure  u n t i l  r e s o lu t io n .
16
1 ( f )  R e s p o n s ib i l i t ie s  D u rin g  G rievance  P ro c e s s -
2 Ing: The f i l i n g  of a g r ie va n ce  s h a l l  In no
3 way In te r fe re  w ith  the r ig h t  o f the Board to
4 proceed to  c a rry  out I t s  management respon-
5 s l b l t i t l e s ,  su b je c t  to  the f in a l r e s o lu t io n
6 of the g r ie va n ce . The teacher s h a l l  ab ide  by
7 the management d e c is io n  Invo lved  In any
8 g r ie va n ce , p r io r  to  and du r in g  the time the
9 g r ie va n ce  has been f i le d  and sh a l l  not d l s -
10 con tinue  h is/ h e r  d u t ie s  p r io r  to  and du ring
11 the time a g r ie va n ce  I s  being processed .
12 (g ) G rievance  R eco rd s: A l l  o f f i c i a l  reco rd s  of
13 the p ro ce ss in g  of a g r ie va n ce  sh a l l  be
t4 c o n f id e n t ia l and be f i le d  se p a ra te ly  from
15 the personnel f i l e  of g r le v a n t .
16 (h) Time L im it s :  F a i lu r e  o f the g r le v a n t  to
17 proceed w ith  a g r ie va n ce  w ith in  the time
18 h e re in b e fo re  provided s h a l l  bar the g r le v a n t
19 from any fu r th e r  r ig h t  to pursue that
20 g r ie va n ce .
21 ( I )  J u r i s d ic t io n :  Should  a g r ie va n ce  a r i s e  as
22 the r e s u l t  o f an a lle ge d  v io la t io n  of an
23 A s s o c ia t io n  R ig h t  a s  Id e n t if ie d  In A r t ic l e
24 I I ,  S e c t io n s  3, 4 , 5, 6 , 7, 8 and 9, and the
25 g r le v a n t  and the p r in c ip a l agree th a t  the
26 p r in c ip a l I s  w ithout the a u th o r it y  nece ssa ry
27 to  r e so lv e  the Is su e ,  the g r le v a n t  may f i l e
28 the g r ie va n ce  w ith  the Supe rin tendent and
29 proceed through the g r ie va n ce  procedure from
30 Step 11 forw ard.
31 ARTICLE V -  TEACHING CONDITIONS
32 SECTION 1 -  WORK DAY: The b a s ic  workday fo r
33 tea che rs s h a l l  be seven (7 ) hou rs. The workday



































(a) A lunch tim e each day e q u iv a le n t  to  the stu ­
dent lunch tim e, but not le s s  than tw enty- 
f iv e  (25) m inutes. The t e a c h e r 's  lunch 
pe riod  s h a l l  be w ithout d ir e c t  r e s p o n s ib i l ­
it y  fo r  stu d e n ts.
(b) Each m idd le  and h igh  school teacher s h a l l  be 
g iven  one ( 1) con t in u o u s  p ia nn Ing/con fe rence  
tim e o f not le s s  than f o r t y - f i v e  (45) 
m inutes per day. E lem entary schoo l tea che rs 
s h a l l  have p lann ing/con fe rence  tim e t o t a l in g  
not le s s  than f i f t y  (50 ) m inutes per day or 
the e q u iv a le n t  on a weekly b a s is .  Such time 
s h a l1 be used fo r  le sson  p re p a ra t io n  and fo r 
m eeting o ther Job d e s c r ip t io n  r e s p o n s ib i l i ­
t ie s .
(c ) F u l f i l lm e n t  of perform ance r e s p o n s ib i l i t i e s  
as de fined  by the B o a rd 's  job  d e s c r ip t io n  
fo r  teache rs which s h a l l  be made a v a i la b le  
upon req uest to  the In d iv id u a l s u p e rv is o r .
(d) The Board and the A s s o c ia t io n  re c o gn ize  th a t  
s c h o o ls  p rov id e  many le a rn in g  a c t i v i t i e s  
o ther than In In d iv id u a l c la ssro om s. When 
p a r t ic ip a t io n  In such a c t i v i t i e s  I s  found to  
be n ece ssa ry , If  v o lu n te e rs  a re  not a v a i l ­
ab le , a ss ignm en ts s h a l l  be on a r o ta t in g  
b a s ls .
In  a d d it io n  to  the ab ove -stated  h ou rs, o the r 
p ro fe ss io n a l r e s p o n s ib i l i t i e s  such a s attendance 
at fa c u lt y ,  o r  o the r o f f i c i a l  s c h o o l- re la te d  
a c t i v i t i e s  o r  m eetings c a lle d  by the p r in c ip a l .  
Supe rin tenden t o r  o the r a d m in is t r a t iv e  s t a f f  
member. I s  req u ire d  u n le s s  the  teache r I s  
excused by the a d m in is t ra t iv e  s t a f f  member c a l l ­
ing the m eeting.
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1 Each b u i ld in g  p r in c ip a l s h a l l  determ ine the
2 a r r iv a l  and le av in g  tim e of teache rs a s s ign e d  to
3 each sch o o l.  Teachers s h a l l  In d ica te  t h e ir  p re s-
4 ence fo r  duty upon a r r iv a l  each day by person-
5 a l l y  s ig n in g  the s c h o o l 's  duty r o s te r  and may
6 leave t h e ir  schoo l o r  o the r scheduled duty area
7 d u r in g  the workday o n ly  w ith  the approval of
8 t h e i r  p r in c ip a l o r o the r Immediate su p e rv is o r .
9 I f  vo lu n te e rs  a re  not a v a i la b le ,  when teacher
10 p a r t ic ip a t io n  In e x t r a c u r r ic u la r  a c t i v i t i e s  I s
11 req u ired  and the re  I s  no a d d it io n a l compensa-
12 t lo n ,  a ssignm ents w i l l  be made on a ro ta t in g
13 b a s is .
14 Upon approval by the p r in c ip a l ,  teache rs may be
13 g iven  acce ss to  the b u i ld in g  to v o lu n t a r i l y
16 perform  Jo b -re la te d  d u t ie s .
17 SECTION 2 -  TEACHER PREPARATION: Each teacher
18 sh a l l  prepare le sson  p lan s a t  le a s t  one week In
19 advance of p e r io d s  of In s t r u c t io n .  Upon request
20 to  the teacher, le sson  p lan s  a re  su b je c t  to
21 review  by the p r in c ip a l o r o the r Immediate
22 su p e r v is o r .
23 There sh a l l  be no more than four (4) d if f e re n t
24 cou rse  p re p a ra t io n s  per day fo r  m idd le  and h igh
25 schoo l teache rs except a s  approved by the Supe r-
26 Intendent.
27 SECTION 3 -  CHANGE OF SCHEDULES, EMERGENCIES:
28 In event of an emergency or o the r unusual c l r -
29 cum stances as determ ined by the p r in c ip a l or
30 o the r Immediate su p e rv is o r ,  a t e a c h e r 's  d a l ly
31 work schedu le  may be tem p o ra r ily  changed. When
19
1 such a schedu le  change n e c e s s ita te s  the lo s s  of
2 a t e a c h e r 's  p ia nn Ing/con fe rence  p e r iod , and no
3 v o lu n te e rs  a re  a v a i la b le ,  the lo s s  of p lann ing/































SECTION 4 -  PHYSICAL F A C IL IT IE S )  The Board 
s h a l l  In v o lv e  teache rs In the  p re p a ra t io n  of 
educationa l s p e c i f ic a t io n s  fo r  schoo l f a c i l i ­
t ie s .  The s p e c i f ic a t io n s  s h a l l  be used In p lan­
n ing  and c o n s t ru c t io n  of new f a c i l i t i e s  and In 
the p lan n in g  of a d d it io n s  o r  rem odeling of 
e x is t in g  f a c i l i t i e s .  These s p e c i f i c a t io n s  w i l l  
be used In c o n s id e ra t io n  of the annual al loca­
t io n  o f c a p ita l o u t la y  fund s to  meet the 
f a c i l i t y  needs o f e x is t in g  sc h o o ls .  Such 
s p e c i f i c a t io n s  w i l l  g iv e  a t te n t io n  to  but not be 
lim ite d  to:
(a) tea ch in g  rocm /sta t lon  to r  each teacher 
commensurate w ith  the de s ign  c a p a c ity  of the
s c h o o l,
(b) se cu ra b le  teacher desks and s to ra g e  space 
fo r  tea ch ing  m a te r ia ls  and equipment,
(c ) teacher p re p a ra t lo n / re st  a re a s  and fu r n is h ­
in g s,
(d) a d u lt  restroom  f a c i l i t i e s ,
(e) con fe rence  rooms,
( f )  c l im a te  c o n t ro l,
(g) de signa ted  employee pa rk in g  area,
(h) In s t r u c t io n a l equipment,
( I )  ch a lkb o a rd s  and tackboard a rea s,
(J ) te lephone  f a c i l i t i e s  fo r  p ro fe s s io n a l use,
(k) b u i ld in g  and grounds s a fe ty  and se c u r i t y  
p r o v is io n s ,
( l ) c u s to d ia l and m aintenance p r o v is io n s ,
(m) a c o u s t ic a l c o n t ro l.
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1 SECTION 5 -  GRADESi Each teacher I s  re sp o n s l-
2 b ln  fo r  a s s ig n in g  grades fo r  h is/ h e r  stud en ts
3 /  and tu rn in g  them In to  h is/ h e r  p r in c ip a l .  No
4 grade w i l l  be a lte re d  o r cause to be a lte re d
5 w ithou t c o n su lt a t io n ,  where p o s s ib le ,  w ith  the
6 teacher who a ss ign e d  the grade. Such co n su lta -
7 t lo n  sha l I be fo r  the purpose of rev iew ing  the
8 t e a c h e r 's  J u s t i f i c a t io n  of the a ss igned  grade.
9 In  each ca se , the d e c is io n  of the p r in c ip a l
10 s h a l l ,  upon appeal by the teacher, be reviewed
11 by the Sup e rin tend en t and h is/ h e r  d e c is io n  sh a l l
12 be f in a l .  If  a change I s  made, the record  w il l
13 r e f l e c t  th a t  the change was at the d ir e c t io n  of
14 the Su p e rin te n d e n t o r  p r in c ip a l .
15 SECTION 6 -  GRADE LEVEL AND DEPARTMENT CHAIR-
16 PERSON: Each opening fo r  the p o s it io n  of grade
17 leve l o r  department c h a irp e rso n  s h a l I  be
18 announced p r io r  to  f i l l i n g  the p o s it io n .
19 Teachers w ith in  the department o r  grade level
20 s h a l I  have the r ig h t  to  make recommendations to
21 the p r in c ip a l on pe rson s to  se rve  as grade level
22 o r  department c h a irp e rso n s .  F i r s t  co n s id e ra t io n
23 s h a l l  be g iven  to  a p p lic a n t s  and persons recom-
24 mended from w ith in  the sch o o l.  The p r in c ip a l
25 s h a l l  make the f in a l  de te rm ina tion  In f i l l i n g
26 such v aca n c ie s  and sh a l l  n o t if y  a l l  a p p lic a n t s
27 of h is/ h e r  d e c is io n  p r io r  to the end of the
28 schoo l year. No department head or grade level
29 c h a irp e rso n  sh a l l  be req u ired  to e va lu a te .  In
30 w r it in g ,  o the r b a rg a in in g  u n it  pe rsonne l.
31 SECTION 7 -  MAKE-UP DAYS: The Board agrees to
32 meet w ith  the A s s o c ia t io n  to d is c u s s  make-up
21
1 days when sc h o o ls  a re  c lo se d  due to  an emer-
2 gency.
3 SECTION 8 -  MILEAGE! Teachers req u ire d  to
4 t ra ve l as p a rt  o f t h e i r  r e g u la r ly  a ss ign e d
3 r e s p o n s ib i l i t i e s  s h a l l  re c e ive  m ileage  relm -
6 bursement when such has been approved by the
7 Su p e rin te n d e n t p r io r  to  the assignm ent.
8 SECTION 9 -  OTHER WORKING CONDITIONS: Where
9 p ra c t ic a b le ,  a s se m b lie s ,  t e s t in g  program s, and
10 o the r school a c t i v i t i e s  which may d is r u p t  normal
11 c la ssroom  In s t r u c t io n  s h a l l  be ro ta ted  so th a t
12 the same c la s s e s  a re  not c o n t in u a l ly  a ffe c te d .
13 C la ssroom s In which c la s s e s  a re  being held  s h a l l
14 be free  of unnecessary  In t e r r u p t io n s  by use of
15 the In te r-com m un lcatlon s system s.
16 V i s i t a t io n  to  c la ssro om s by non -schoo l system
17 personnel s h a l l  be approved by the  p r in c ip a l
18 and, when fe a s ib le ,  tea ch e rs  s h a l l  be Informed
19 In advance.
20 Teachers may vo lu n te e r  to r  but s h a l l  not be
21 req u ire d  to assume a d m in is t r a t iv e  d u t ie s  In the
22 absence o f the p r in c ip a l o r o th e r Immediate
23 su p e rv is o r .
24 SECTION 10 -  REP0RTS-C0NTR01 AND FORMS-CONTROL
25 MANAGEMENT SYSTEM COMMITTEE:
26 (a) There  s h a l l  be a Lee County R e p o rt s -C o n tro l
27 and Form s-C ontro l Management System  Comm 11-
28 tee a s p rovided fo r  In F .S .  2 2 9 .5 5 5 (2 )< b ) I .
29 (b) The above-named committee s h a l l  c o n s is t  of
30 a t  le a s t  seven (7 )  members; the  teacher mem-
31 bers to  be appo inted by the  P re s id e n t  of the
22
A s s o c ia t io n  and the a d m in is t ra t iv e  members 
to  be appo inted by the Board.
(c) The above-named ^com m ittee shal I meet as 
needed at the c a l l  ot the c h a irp e rso n  of the 
committee, at tim es which w i l l  not re q u ire  
employment of s u b s t it u t e s ,  to  develop pro­
cedures to  recommend to  the School Board, 
fo r  e lim in a t in g ,  red u c in g ,  r e v is in g ,  and 
c o n so l id a t in g  paperwork and data c o l le c t io n  
requ irem ents.
(d) The above-named committee s h a l I  prepare  and 
subm it to  the School Board an annual rep o rt  
of I t s  f in d in g s  and recommendations.
ARTICLE V I -  CLASS S IZ E
The Board and the A s s o c ia t io n  recogn ize  tha t In 
a d d it io n  to  an adequate number of ap p rop ria te  
le a rn in g  s t a t io n s ,  tex tb ook s, l ib r a r y  m a te r ia ls ,  
la b o ra to ry  equipment and o the r teach ing  
m a te r ia ls ,  the p u p il- te a c h e r  r a t io  I s  an Impor­
ta n t  a spec t ot an e f fe c t iv e  educationa l program. 
The Board ag ree s th a t  e s t a b l is h in g  c la s s  s iz e  
c o n s t it u t e s  the if a standard  of s e rv ic e
tea che rs s h a l l  be determ ined In a manner which 
Is  e x c lu s iv e  of the a l lo c a t io n  of gu idance  
c o u n se lo rs ,  o ccu pationa l s p e c ia l i s t s ,  v i s i t i n g  
tea ch e rs, school p s y c h o lo g is t s ,  elem entary a r t ,  
e lem entary m usic, and elem entary p h y sic a l educa­
t io n  tea ch e rs, l ib r a r ia n s ,  excep tiona l student 
education  tea ch e rs, and personnel de fined by 
Board p o l ic y  as d i s t r i c t  a d m in is t r a t iv e  s t a f f .
and th a t  the of re g u la r  c la ssroom
I ARTICLE VII - TEACHER AUTHORITY AND PROTECTION
2 SECTION I -  STUDENT D ISC IP L IN E  AND TEACHER
3 RESPO N SIB IL ITY : The Board and the A s s o c ia t io n
4 recogn ize  tha t e f fe c t iv e  stud ent d i s c i p l in e  Is
5 p re re q u is i te  to  e f fe c t iv e  teach ing  and le a rn in g .
6 In te ra c t io n  between tea che rs and a d m in is t r a to r s
7 In the development o f an e f f i c i e n t  d i s c i p l in e
8 program In the s c h o o ls  I s  nece ssa ry . The Board
9 and the A s s o c ia t io n  agree  th a t  a p p ro p r ia te
10 In s t r u c t io n  o f s tu d e n ts  In m eaningful le a rn in g
11 a c t i v i t i e s  h e lp s  to  p revent d i s c i p l i n e  problem s
12 and promotes the development of se l f -d  I sc  I pi I ne.
13 The re fo re , each teacher has the r e s p o n s ib i l i t y
14 to  e x e rc ise  h is/h e r  f u l l  p ro fe ss io n a l competence
15 toward m o tiva t in g  stu d e n ts  In to  m eaningful
16 le a rn in g  a c t i v i t i e s  and thereby e s t a b l i s h  e f fe c -
17 t lv e  d i s c i p l in e  fo r  each student In  each c l a s s -
18 room.
19 The t e a c h e r 's  r e s p o n s ib i l i t y  fo r  the co n tro l and
20 d ir e c t io n  o f s tu d e n ts  s h a l l  be e xe rc ise d
21 th roughout the campus o f each school and I s  not
22 lim ite d  to a s p e c i f ic  group o f c h ild re n  o r
23 c la ssroom . Teacher a u th o r it y  fo r  e x e rc is in g  t h i s
24 r e s p o n s ib i l i t y  I s  p re sc rib e d  by law, r u le s  of
25 the S ta te  Board o f Education  and the D i s t r i c t .
26 When In the Judgment of the teacher a student
27 r e q u ire s  the a t te n t io n  of the p r in c ip a l o r  o the r
28 schoo l o r  d i s t r i c t  s t a f f  s p e c ia l i s t ,  the teacher
29 s h a l l  so Inform  the p r in c ip a l on the  form
30 approved by the Board. When a d m in is t r a t iv e
31 a s s is t a n c e  I s  p ro v id ed , the teacher s h a l l
32 re c e ive  a w rit te n  statem ent o f the s p e c i f ic
33 a c t io n  taken.
24
1 In d iv id u a l reco rd s  o f student d i s c ip l in e ,  where
2 a v a i la b le ,  w i l l  be a c c e s s ib le  to  teache rs as an
3 a id  fo r  determ in ing  d i s c ip l in a r y  recommendations
4 concern ing  p a r t ic u la r  stu d e n ts.
5 SECTION 2 -  TEACHER PROTECTION: The Board
6 a s su re s  tea che rs of I t s  support when teache rs
7 have fo llow ed the laws and re g u la t io n s  of the
8 S ta te  and the p o l ic ie s  of the Board In c a rry in g
9 out t h e ir  r e s p o n s ib i l i t y  fo r  m a in ta in in g  good
10 d i s c ip l in e .  A teacher s h a l l  Impose c la ssroom
11 d i s c i p l in e  In accordance w ith  Board p o l ic y  and
12 a d m in is t r a t iv e  d ir e c t io n  when nece ssa ry  In
13 p ro te c t io n  from a tta ck  o r to prevent In ju ry  to a
14 stu d e n t  o r  to  another teacher.
15 1. Any case  of a s s a u lt  upon a teacher which
16 o ccu rs  In the l in e  o f duty s h a l l  prom ptly bo
17 reported  to  the p r in c ip a l .  The Board s h a ll
18 p ro v id e  lega l ad v ice  to the teacher concern -
19 Ing h is/ h e r  r i g h t s  and o b l ig a t io n s  w ith
20 re sp e c t  to  such a s s a u lt ,  and I t s  lega l a s s l s -
21 tance  to  the teacher In connection  w ith
22 h an d lin g  of the In c id e n t  by law enforcement
23 and j u d ic ia l  a u t h o r it ie s .  In such event, the
24 fo llo w in g  s h a l l  app ly :
25 (a) Time to r  appearance be fo re  a J u d ic ia l
26 body o r lega l a u th o r it y  s h a l l  r e s u lt  In
27 no lo s s  of s a la r y  or red uct ion  of accumu-
28 lated leave.
29 (b) Where a teacher I s  found g u i l t y  of a
30 c r im in a l charge re la te d  to  the In c id e n t
31 by a co u rt  of competent j u r i s d ic t io n ,  the
32 Board sh a l l  be Im m ediately re lea sed  from
33 fu r th e r  r e s p o n s ib i l i t y  to  the teacher.
25
1 (c ) In  the case  o f In ju ry  o c c u rr in g  under
2 such c ircum stance s, the teache r s h a l I
3 p rov id e  a w rit te n  statem ent from a
4 lic e n se d  medical p h y s ic ia n  re g a rd in g  the
5 ’ exten t and nature  of In j u r ie s  s u sta in e d .
6 A teacher s h a l l  be e n t i t le d  to  In j u r y - ln -
7 l ln e -o f -d u ty  leave as provided  by 231 .41 ,
8 F .S . Upon e x p ira t io n  of such In j u r y - l n -
9 l ln e -o f -d u t y  leave, the  teache r s h a l l
10 re c e ive  the s a la r y  d if fe re n c e  between
11 W orkers’ Compensation and re g u la r  s a la r y
12 under emergency s ic k  leave s t a t u s ,  fo r
13 such term and under such c o n d it io n s  as
14 the Board sh a l l  deem proper a f te r  medical
15 c o n su lt a t io n .
16 2. Should  a com pla in t be made by a parent/
17 gu a rd ian , s tud ent or o th e r In d iv id u a l which
18 may r e s u l t  In d i s c ip l in a r y  a c t io n  a g a in s t  a
19 teache r, the teacher s h a l l  be n o t if ie d  of the
20 com pla in t In w r it in g ,  and g ive n  an oppor-
21 t u n lt y  to  be heard p r io r  to the ta k in g  of
22 such a c t io n .  D u ring  t h i s  p e r iod , there  s h a l l
23 be no record  of sa id  com pla in t placed In the
24 t e a c h e r 's  personnel f i l e .  P r io r  n o t ic e  I s
25 waived where evidence  a v a i la b le  to  the
26 Supe rin tendent In d ic a te s  th a t  the presence of
27 the teacher may be detrim enta l to  the w e ll-
28 being of s tu d e n ts  or the le a rn in g  p ro ce ss.
29 Upon req ue st  to  the p r in c ip a l o r o the r
30 Immediate su p e rv is o r ,  a teacher s h a l l  have
31 the r ig h t  of re p re se n ta t io n  d u r in g  In v e s t l -
32 ga to ry  m eetings, con fe rence s, and/or In te r -
33 views which may lead to d i s c ip l in a r y  a c t io n .
34 N o th ing  he re in  I s  Intended to  prec lude  the
26
1 a d m in is t r a t io n 's  r ig h t  to conduct a thorough
2 and Im p artia l In v e s t ig a t io n .
5 3. The co n tra c tu a l s ta tu s  of a teacher who was
4 I n i t i a l l y  employed In the D i s t r i c t  p r io r  to
5 J u ly  1, 1982, and a teacher on co n t in u in g
6 c o n t ra c t  as of J u ly  t, 1982, s h a l l  be covered
7 by F lo r id a  S ta tu te s  231 .36  a s I t  e x iste d
8 p r io r  to  J u ly  1, 1982, and the p r o v is io n s  of
9 t h i s  Agreement. Such t e a c h e r 's  r i g h t s  s h a ll
10 n e ith e r  be enhanced nor d im in ished  by the
11 r e v i s io n s  of F lo r id a  S ta tu te s  231.36  which
12 became e f fe c t iv e  J u ly  1, 1982. The co n tra c -
13 tua l s ta tu s  o f a teacher whose In i t i a l
14 employment In the D i s t r i c t  beg in s on o r  a f te r
15 J u ly  1, 1982, s h a l l  be governed by the
16 r e v i s io n s  of F lo r id a  S ta tu te s  231 .36  which
17 became e f f e c t iv e  J u ly  1, 1982, and the
18 p r o v is io n s  of t h i s  Agreement.
19 4. Any d i s c i p l in e  of an employee In c lu d in g
20 reprim and, d i s c ip l in a r y  su sp e n sio n , or
21 demotion s h a l l  be o n ly  fo r  J u s t  cause.
22 D isc h a rg e s  and su sp e n sio n s  fo r  the purpose of
23 In v e s t ig a t io n  of cha rges which m ight lead to
24 d ism is sa l s h a l l  be o n ly  to r  j u s t  cause as
25 de fined  In F lo r id a  S ta tu te s  231 and sh a l l  not
26 be su b je c t  to  the g r ie va n ce  procedure. The
27 d e c is io n  of the D i s t r i c t  not to renew an
28 annual co n tra c t  employee s h a ll not be sub ject
29 to  t h i s  se c t io n .
30 5. The Board s h a l I  re im burse  each teacher for
31 the lo s s  of or damage to Items of c lo th in g
32 and re la te d  personal p roperty  worn o r  c a rr ie d
33 about the person which I s  damaged or
34 destroyed  as r e s u l t  of an a s s a u lt  which
35 o ccu rs  w h ile  the teacher I s  d is c h a rg in g  h is/
27
1 her d u t ie s  In accordance w ith  h is/ h e r  Job
2 d e s c r ip t io n .  The to ta l l i a b i l i t y  of the Board
3 under t h i s  se c t io n ,  per teacher o ccu rrence ,
4 s h a l l  not exceed s i x  hundred d o l la r s  ($600)
5 le s s  any amount reim bursed by In su ra n ce . A
6 proof of lo s s  statem ent, In c lu d in g  va lu e ,
7 s h a l l  be provided  by the teache r.
S ARTICLE V I I I  -  GENERAL EWN-OTNENT PRACTICES
9 SECTION I -  MON-OI SCR I Ml NATIONS The Board and
10 the A s s o c ia t io n  agree  th a t  the p r o v is io n s  of
I t  t h i s  Agreement s h a l l  be ap p lied  to  a l l  teachers
12 w ithou t d is c r im in a t io n  on the b a s is  of age, sex,
13 m a rita l s t a t u s ,  p h y s ic a l hand icap, ra ce , c o lo r ,
14 creed, n a t io n a l o r i g in  o r  p o l i t i c a l  a f f i l i a t i o n .
13 SECTION 2 -  ADVERTISING AND F IL L IN G  VACANCIESi
16 Teacher and p ro fe ss io n a l a d m in is t ra t iv e  vacan-
17 c le s  w i l l  be l is t e d  In  The App le Core  p u b lish e d
18 weekly by the Board d u r in g  the r e g u la r  school
19 yea r. A vacancy s h a l l  e x is t  when a person  Is
20 sough t to  f i l l  a f u l l - t im e  p o s it io n  which has
21 been Id e n t if ie d  by the Personne l Department of
22 the Board. The n o t ic e  of vaca nc ie s  s h a l l  l i s t
23 the p o s it io n ,  lo c a t io n ,  and q u a l i f i c a t io n s
24 In c lu d in g  c e r t i f i c a t io n  coverage  fo r  those
23 p o s it io n s ,  and d ea d line  date fo r  a p p l ic a t io n .
26 The Apple C ore  as p ub lished  by the Board s h a l l
27 be sen t to  the A s s o c ia t io n .  D u rin g  the summer, a
28 l i s t  of cu rre n t  In s t r u c t io n a l vacanc ie s a v a l l -
29 ab le  s h a l l  be posted on the b u l le t in  board In
30 the Personne l Department. A copy of t h i s  l i s t
31 s h a l l  be made a v a i la b le  to  the A s s o c ia t io n
32 weekly.
28
I,  E ven ing  S ch o o l:  V a canc ie s a n t ic ip a te d  fo r
even ing h igh  school diploma and voca t ion a l 
program s, and academic programs In the com- 
4 m unlty schoo l program s, s h a l l  be p ub lished  In
3 The App le  Core  p r io r  to  the beg inn ing  of
6 each sem ester o r summer term.
7 2. Summer S ch o o l:  A l i s t  of a n t ic ip a te d  summer
8 schoo l tea ch ing  and a d m in is t r a t iv e  vacanc ie s
9 and In s t r u c t io n s  fo r  su b m itt in g  a p p l ic a t io n s
10 s h a l l  be p u b lish e d  In  The App le  Core  by
11 May 1 o f each yea r. Each assignm ent to a
12 summer schoo l p o s it io n  I s  te n ta t iv e  and
13 su b je c t  to  student attendance s u f f ic ie n t  to
14 w arrant the p o s it io n .  A p p lic a n ts  s h a l l  be
13 n o t i f ie d  of te n ta t iv e  a ss ignm ents by June 1.
16 A p p lic a t io n s  of teache rs who a re  on c o n t ln u -
17 Ing c o n tra c t  and who have the ap p rop ria te
18 c e r t i f i c a t io n  w i l l  be g ive n  f i r s t  c o n s ld e ra -
19 t lo n .
20 3. Supplem ental P o s i t io n s :  Those supplem ental
21 p o s it io n s  de signa ted  on the s a la r y  schedu le
22 as "cou n tyw id e " she I I be a d ve rt ise d  In The
23 App le  Core no la te r  than May 15 each school
24 year. The d e a d lin e  fo r  a p p l ic a t io n s  s h a l l  be
23 ten ( 10) w ork ing  days a f te r  the date of
26 p u b l is h in g .  Any a t h le t ic  p o s it io n  as l i s t e d
27 on the S a la r y  Schedule  Supplem ents l i s t  which
28 cannot be f i l l e d  by a fa c u lt y  member of the
29 schoo l In  which the team e x i s t s  s h a l l  be
30 a d ve rt ise d  In The App le  Core. The dead line
31 fo r  a p p l ic a t io n s  s h a l l  be ten ( 10) w ork ing
32 days a f t e r  the date of p u b l is h in g .  Each
33 p r in c ip a l  s h a l l  po st  a l i s t  of supplem ental
34 p o s it io n s  a llo c a te d  to  th a t  schoo l to r  the
33 subsequent school year no la te r  than May 15.
29
1 T h is  l i s t  s h a l l  not In c lude  any supplem ental
2 p o s it io n  which I s  an e x ten sion  of r e g u la r
3 tea ch in g  d u t ie s .  The p o st in g  of t h i s  l i s t
4 s h a l l  con t inue  du r in g  the subsequent year,
3 d e s ig n a t in g  vacanc ie s u n t i l  such time as a l l
6 p o s it io n s  have been f i l l e d .
7 4. A d m in is t ra t iv e  V a canc ie s -  Summer: A teache r
8 making a w rit te n  req ue st  to the Personne l
9 Department w i l l  be Informed of vaca n c ie s  fo r
10 d i s t r i c t  a d m in is t ra t iv e  s t a f f  p o s i t io n s  which
I t  occu r du r in g  J u ly  and A u gu st. Such req u e st
12 must s p e c ify  the d e s ired  a re a ( s )  of In t e re s t
13 and p ro v id e  the t e a c h e r 's  ad d re ss  d u r in g  Ju ly
14 and A ugu st.
15 The Personne l Department w i l l  then n o t if y
16 such teacher of vacanc ie s o c c u rr in g  d u r in g
17 these  months In  h is/ h e r  s p e c i f i c a l l y  Id e n t l -
18 f le d  a re a ( s )  o f In te re s t .
19 5. F i l l i n g  P o s i t io n s :  Any a p p l ic a t io n  fo r  an
20 a d ve rt ise d  vacancy rece ived  by the Personne l
21 Department from a Lee County teacher s h a l I  be
22 reviewed by the a p p ro p r ia te  p r in c ip a l  o r
23 s u p e rv is o r  p r io r  to  recommending an a p p lic a n t
24 to  f i l l  the p o s it io n .  Except In such c lrcum -
25 stance s as approved by the  S u p e rin te n d e n t,  a
26 vacancy w i l l  not be f i l l e d  w ith  o th e r  than an
27 In te rim  appo in tee  fo r  a t  le a s t  f iv e  (5)
28 w orking days a f t e r  the p u b l is h in g  date of The
29 App le Core  l i s t i n g  the vacancy. The Board
30 s h a l l  g iv e  pre fe rence  to  tea ch e rs  c u r re n t ly
31 under c o n tra c t  h o ld in g  a p p ro p r ia te  c e r t l f l c a -
32 t lo n  In the s t a f f in g  of summer and even ing
33 schoo l program s. Teacher a p p lic a n t s  In  the
34 d i s t r i c t  a s s ig n e d  to  a grade leve l o r  su b je c t
35 area o u ts id e  the scope of t h e ir  tea ch ing
30
) c e r t i f i c a t io n  s h a l l  be g iven  f i r s t  c o n s ld e ra -
2 t lo n  fo r  o pen ing s w ith in  the su b je c t  o r  f ie ld
3 of t h e ir  c e r t i f i c a t io n .
4 6. N o t i f ic a t io n :  Teachers who have made w ritte n
5 a p p l ic a t io n  to  f i l l  an a d ve rt ise d  vacancy,
6 In c lu d in g  a summer o r  even ing sch o o l,  s h a l l
7 be n o t if ie d  In w r it in g  of the a c t io n  of the
8 Board In f i l l i n g  such vacancy.
9 SECTION 3 -  PHYSICAL EXAMINATIONS: Teachers
10 s h a l l  p ro v id e  the Board w ith  the r e s u l t s  of a
11 p h y s ic a l exam ination  from a licen sed  p h y s ic ia n
12 on a form provided  by the Board. The re p o rt  of
13 p h y s ic a l exam ination  s h a l I  be req u ire d :
14 (a) upon I n i t i a l  employment,
15 (b) upon re tu rn  from persona l I l l n e s s  of twenty
16 (20 ) o r more co n se cu t ive  working days,
17 (c) be fo re  re tu rn  from a sc h o o l- re la te d
18 acc id en t.
19 A tu b e rc u lin  s k in  t e s t  o r  che st  x -ra y  s h a l l  be
20 req u ire d  a n n u a lly .  The School Board sh a l l
21 a rrange  fo r  o n - s i t e  s k in  t e s t in g  of In s t r u c -
22 t lo n a l p e rson n e l. Upon w rit te n  recommendation
23 from a lic e n se d  p h y s ic ia n ,  an x -ra y  s h a l l  not be
24 req u ire d  fo llo w in g  a p o s i t iv e  t u b e rc u lin  sk in
25 t e s t  re a c t io n .
26 A l l  of the above sh a l l  be provided a t  no c o st  to
27 the Board.
28 SECTION 4 -  TEACHING ASSIGNMENTS:
29 1. T e n ta t iv e  A ss ignm ents: Each teacher s h a l l  be
30 g ive n  a te n ta t iv e  teach ing  assignm ent In
31 w r it in g  fo r  the next school year p r io r  to  the
32 la s t  day of duty fo r  the cu r re n t  year. T h is
31
1 s h a l l  c o n s is t  of the schoo l and grade level
2 fo r  elem entary sch oo l; and sch o o l,  grade
3 leve l and department fo r  m idd le  sch o o l;  and
4 school and department fo r  h igh  schoo l to
5 which the teacher Is  t e n t a t iv e ly  a s s ig n e d .
6 Teachers s h a l l  bo n o t if ie d  In w r it in g  of any
7 change In a ssignm ent p r io r  to the s t a r t  of
8 c la s s e s  fo r  the r e g u la r  school year o r  second
9 sem ester. When fe a s ib le ,  such changes s h a l l
10 not be made w ithout a p r io r  con fe rence  w ith
11 the te a c h e r (s )  In vo lve d . Any teacher who
12 d e s ir e s  a change In grade leve l and/or sub-
13 j e c t  assignm ent w ith in  h is/ h e r  school s h a l l
14 f i l e  a w rit te n  statem ent of t h i s  d e s ir e  w ith




















2. V o lu n ta ry  T ra n s fe r  o r Reassignm ent to  Another
S c h o o l:
(a) The name of any a p p lle a n t  whose t ra n s fe r  
or rea ssignm ent form I s  rece ived  In the 
Personne l O f f ic e  by A p r i l  1 s h a l l  be made 
a v a i la b le  to  the a p p rop ria te  p r in c ip a l o r 
s u p e rv is o r .  The A p r il  1 date s h a l l  not 
deny any teacher the r ig h t  to  subm it a 
t r a n s fe r  req uest a f te r  t h i s  date.
(b) A l l  t ra n s fe r  a p p lic a n t s  fo r  a s p e c i f i c  
p o s it io n  sh a l l  be n o t if ie d  In w r it in g  as 
to  d is p o s i t io n  of each t ra n s fe r  req ue st.
(c) J u ly  1 w i l l  be the normal c u to f f  date  fo r  
v o lu n ta ry  t ra n s fe r  o r rea ss ignm en t. How­
ever, I f  the p r in c ip a l s  In vo lved  can make 
arrangem ents tha t  a re  s a t i s f a c t o r y ,  and 
I f  a teacher s t i l l  d e s ir e s  a t ra n s fe r  o r  
rea ss ignm ent, such may be recommended 
a f t e r  th a t  date.
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1 (d) A p p ro p r ia te  c e r t i f i c a t io n  coverage  sh a l l
2 be con side red  In the approval of t ra n s fe r
































3. In v o lu n ta ry  T ra n s fe r  o r  Reassignm ent to
Another S c h o o l:
(a ) T ra n s fe r  o r  rea ssignm ent M i l l  be on a 
v o lu n ta ry  b a s is ,  whenever p o s s ib le ;  how­
ever, c o r re c t  and proper o p e ra t ion  of the 
schoo l d i s t r i c t  w i l l  n e c e s sa r i ly  re q u ire  
th a t  In v o lu n ta ry  t ra n s fe r  o r  rea ssignm ent 
be made. In such s i t u a t io n s  the Uoard 
s h a l l  determ ine the c r i t e r i a  fo r  the 
s e le c t io n  of teache rs to  be t ra n s fe r re d  
and these  c r i t e r i a  s h a l l  be app lied  
u n ifo rm ly  th roughout the d i s t r i c t .  A 
teacher se le c te d  fo r  an In v o lu n ta ry  
t r a n s fe r  o r rea sslgnm ont sh a l l  be g iven  
the rea son  to r  such t r a n s fe r  o r r e a s s ig n ­
ment and the o p p o rtu n ity  to  e xp re ss  any 
concern s to  the p r in c ip a l about such 
t ra n s fe r  o r rea ss ignm ent. If  requested by 
the  teache r, such rea son  shal I be In 
w r it in g .  No teacher s h a l l  be In vo lu n ­
t a r i l y  t ra n s fe r re d  o r  re a ss ign e d  as a 
d i s c ip l in a r y  measure w ithout j u s t  cause 
o r  due p ro ce ss.
(b) Any teache r, upon req u e st, s h a l1 have the 
r ig h t  to a conference  w ith  the p r in c ip a ls  
In vo lved  p r io r  to  the e f fe c t iv e  date of 
an In v o lu n ta ry  t ra n s fe r  o r  rea ssignm ent. 
A tea che r, upon req u e st, s h a l l  a lso  have 
the r ig h t  to a con fe rence  w ith  the Super­
intendent p r io r  to  the e f fe c t iv e  date of 
an In v o lu n ta ry  t ra n s fe r  o r  rea sslgnm ont
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and s h a l l  be n o t if ie d  In w r it in g  In 
advance of the t ra n s fe r  If  I t  I s  to be 
c a rr ie d  out.
(c) When In vo lu n ta ry  t ra n s fe r  o r  rea ss ignm ent 
I s  ne ce ssa ry , l i s t s  of o p e n in g s  In  o the r 
s c h o o ls  s h a l l  be mode a v a i la b le  to tho 
teacher upon req uest to  the Pe rsonne l 
Department. From such l i s t s ,  tea ch e rs  may 
In d ic a te  the p o s it io n s .  In  o rd e r of 
p re fe rence , to  which they d e s ir e  to be 
t ra n s fe r re d .  When two (2 )  o r  more 
tea che rs app ly  fo r  the same p o s it io n ,  the 
teacher w ith  the most In -co u n ty  s e n io r i t y  
and a p p rop ria te  c e r t i f i c a t io n  s h a l l  bo 
g iven  f i r s t  c o n s id e ra t io n .
(d) Teachers being In v o lu n t a r i l y  t ra n s fe r re d  
o r re a ss ign e d  s h a l l  be con s id e re d  p r io r  
to  those  seek in g  v o lu n ta ry  t r a n s fe r s .
(e) Teachers being In v o lu n t a r i l y  t ra n s fe r re d  
between sc h o o ls  s h a l l  be con side red  p r io r  
to  the placement of new tea ch e rs  In t h e ir  
su b je c t  o r  f ie ld  of c e r t i f i c a t io n .
SECTION 5 -  REDUCTION IN FORCE: In tho event
tha t a red u ct io n  In fo rce  becomes n e ce ssa ry  due 
to  d e c lin e s  In en ro llm ent, budgetary r e s t r i c ­
t io n s ,  r e o rg a n iz a t io n ,  o r  o the r cau se s as de te r­
mined by the Board, the fo llo w in g  p r o v is io n s  
s h a l I  a p p ly :
(a) The Board sh a l l  determ ine the s p e c i f i c  work 
lo c a t io n s  and/or sp e c ia l program s and a reas 
of c e r t  I f I c a t io n  w ith in  which p o s it io n s  are 
to  be e lim in a te d . Once the s p e c i f i c  a rea s of 
c e r t i f i c a t io n  and/or p o s i t io n s  have boen 
determ ined, re d u c t io n s  s h a l I  be made on a
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1 countyw ide b a s is  and s h a l l  be based upon
2 countyw ide s e n io r i t y  and c e r t i f i c a t io n  as
3 fu r th e r  de fined  In t h i s  se c t io n .
4 (b) Fo r the purpose of t h i s  se c t io n  s e n io r it y
5 s h a l l  bo de fined  as a to ta l number of good
6 ye a rs  (one  day more than h a lf )  o f In s t r u c -
7 t lo n a l expe rience  In the Lee County School
8 D i s t r i c t  w h ile  on annua l, c o n t in u in g  or
9 p ro fe ss io n a l s e rv ic e  c o n t ra c t.  However,
10 c o n t in u in g  or p ro fe ss io n a l s e rv ic e  co n tra c t
11 tea ch e rs  are  con side red  to  have s e n io r i t y
12 over any annual c o n t ra c t  teacher re g a rd le s s
13 of the to ta l y e a rs  of s e r v ic e  In the d l s -
14 t r l c t .  A u tho rized  leave of absence, open-end
15 o r  s u b s t it u te  teach ing  e xpe rience  does not
16 count toward s e n io r i t y .  Any t ie  In s e n io r i t y
17 between teache rs s h a l I  be broken by coun tin g
18 the days of expe rience  ra th e r  than yea rs,
19 and I f  a t ie  s t i l l  e x i s t s  the t ie  s h a l l  be
20 broken by the p r i n c i p a l 's  recommendation.
21 (c) For the purpose of red u ct io n  In fo rce  at the
22 e lem entary leve l there  s h a l l  be con side red
23 to  be two a rea s of c e r t i f i c a t io n :  k ln d e r-
24 ga rten  ( to  In c lude  e a r ly  ch ildhood  c e r t l f l -
25 ca t io n )  and elem entary (g ra d e s  1 -5 ).
26 (d) In  the m idd le  and h igh  sc h o o ls ,  a rea s of
27 c e r t i f i c a t io n  s h a l l  be deemed to be the
28 a re a s  fo r  which the employee ho ld s c e r t l f l -
29 c a t io n  and In  which tho employeo has worked
30 a t  le a s t  one good year w ith in  the past f iv e
31 ye a rs.
32 (e) In  E xce p t io n a l S tud ent Ed uca tion , c o n s ld e ra -
33 t lo n  w i l l  be g ive n  a ls o  to e xpe rience  In
34 w ork ing w ith  the p ro found ly  or the modor-




































( f )  Once s p e c i f i c  p o s it io n s  and/or a re a s  of
c e r t i f i c a t io n  and le v e ls  have been Id e n t i­
f ie d  by the Board, red u ct io n  In fo rc e  s h a l l
be made on a countyw ide b a s is  a s  fo llo w s :
(1) Employees h o ld in g  tem porary and/or 
p ro v is io n a l c e r t i f i c a t io n  w i l l  bo f i r s t  
reduced.
(2 ) A n n u a l/ p rob a tlon a ry  c o n t ra c t  employees 
who ho ld  a re g u la r  tea ch ing  c e r t i f i c a t e  
w i l l  be the next reduced.
(3) C o n t ln u ln g / p ro fe s s lo n a l s e rv ic e  co n t ra c t  
employees w i l l  be the la s t  reduced.
(4) W ith each of Items Sub 1 -3 , red u ct io n  
s h a l I  be made such th a t  pe rson s In those  
a rea s hav ing the le a st  s e n io r i t y  w i l l  be 
the, f i r s t  re le a se d . F u rth e r re d u c t io n s  
a t  each leve l s h a l l  be In ascend ing  
o rde r of s e n io r i t y .
(5) Any employee whose Job Is  to  bo e l im i­
nated by countyw ide red u ct io n  In fo rce  
s h a l l  be n o t if ie d  a s such by c e r t i f i e d  
m a ll.
(6 ) B e fo re  any re d u c t io n s  In fo rc e  take 
p lace , the A s s o c ia t io n  s h a l l  be provided 
w ith  a d is t r ic t - w id e  s e n io r i t y  l i s t  of 
a l l  employees and the n o t i f i c a t io n ,  the 
a rea s of c e r t i f i c a t io n ,  le v e ls ,  work 
s i t e s ,  and p o s it io n s  to  be reduced.
(7) Once red u ct io n  In fo rce  has taken p lace  
on a countyw ide b a s is ,  the ap p rop ria te  
re o rg a n iz a t io n  of a l l  a v a i la b le  
p o s i t io n s  w ith in  a l l  work s i t e s  s h a l l  be 
Implemented acco rd in g  to  any a p p ro p ria te  
p r o v is io n s  In t h i s  Agreement and School 
Board p o l ic y .  In every ca se  where
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re o rg a n iz a t io n  must take p lace  cu rren t 
employees s h a l l  be g ive n  the o p p o rtu n ity  
to  v o lu n te e r fo r  rea ssignm ent p r io r  to 
any In v o lu n ta ry  t ra n s fe r  or rea ssignm ent 
ta k in g  p lace.
SECTION 6 -  RECALL FOLLOWING REDUCTION IN FORCE:
7 (a) C o n t in u in g  c o n t ra c t/ p ro fe s s lo n a l s e rv ic e
8 c o n tra c t  employees whose p o s it io n s  have boon
9 e lim in a te d  th rough  red u ct io n  in fo rce  sh a l l
10 be re c a lle d  f i r s t  fo r  a p o s it io n  fo r which
11 they ho ld  a p p ro p ria te  c e r t i f i c a t io n .  Such
t2 employees s h a l l  be re c a lle d  In descend ing
13 o rd e r of s e n io r i t y .  Each c o n t in u in g  con-
14 t ra c t/ p ro fe s s lo n a l s e rv ic e  c o n tra c t  employee
15 hav ing lo s t  a p o s it io n  th rough  a red uct ion
16 In fo rc e  s h a l l  r e ta in  r e c a l l  r ig h t s  fo r
17 e igh teen  months from the date of re le a se .
18 Once a l l  c o n t in u in g  c o n t ra c t/ p ro fe s s lo n a l
19 s e rv ic e  c o n t ra c t  tea che rs In a g iven  area of
20 c e r t i f i c a t io n  have been re c a lle d ,  annual
21 c o n t ra c t  teache rs w ith  the ap p rop ria te  ce r-
22 t l f l c a t l o n  w il l  be g ive n  f i r s t  c o n s id e ra t io n
23 fo r  open ings up to  e igh teen  months a f te r  the
24 red u ct io n  In fo rce . Annual co n tra c t  teache rs
25 wl I I be con side red  In descend ing o rde r of
26 s e n io r i t y .
27 (b) C o n t in u in g  c o n t ra c t/ p ro fe s s lo n a l s e rv ic e
28 c o n tra c t  teache rs being re c a lle d  o r annual
29 c o n t ra c t  teache rs c e r t i f ie d  fo r  open ings for
30 which they can be co n s id e re d , s h a l l  be
31 n o t if ie d  by c e r t i f ie d  mall re tu rn  re c e ip t
32 requested and s h a l l  have ten working days
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1 from tho date of re c e ip t  to respond a f f l rm -
2 a t lv e ly .  I t  s h a l l  be the t e a c h e r 's  r e s p o n s l-
3 b i l l t y  to  make ap p rop ria te  arrangem ents tor
4 forw ard ing and/or r e c e ip t  of mall to  o the r
5 than tho la s t  known m a ilin g  ad d re ss  on f i l e
6 w ith tho School Board . I f  tho c o n t in u in g
7 c o n t ra c t/ p ro fe s s lo n a l s e rv ic e  c o n tra c t
8 teacher being r e c a l le d ,  o r  the annual
9 co n t ra c t  teacher being co n s id e re d , f a l l s  to
10 respond to  the a f f irm a t iv e ,  he/she s h a l l  be
11 removed from the personnel l i s t  and the
12 Board s h a l l  have no fu r th e r  o b l ig a t io n  to
13 him/her. I f  the n o t ic e  I s  retu rned  and not
14 re ce ip te d , tho teache r s h a l l  r e t a in  h li/ h e r
15 p lace  on the personnel l i s t  fo r  the next job
16 opening fo r  which he/she I s  q u a l i f ie d .
17 However, a f t e r  the second retu rned  n o t ic e ,
18 tho em p loyee 's  namo s h a l l  bo dropped from
19 the personnel l i s t  and the Board s h a l l  have
20 no fu rth e r  o b l ig a t io n  to  the employee.
21 (c )  Tho Board sh a l l  o f fe r  reemployment to  a l l
22 c o n t in u in g  c o n t ra c t/ p ro fe s s lo n a l s e rv ic e
23 c o n tra c t  teache rs w ith  the a p p ro p ria te  ce r-
24 t l f l c a t l o n  on the personnel l i s t  p r io r  to
25 o f fe r in g  employment to  any o the r In d iv id u a l .
26 (d) The Board sh a l l  n o t i f y  tho A s s o c ia t io n  of
27 I t s  d e c is io n  to  r e c a l l  te a ch e rs  to
28 employment and s h a l l  s p e c ify  In  tha t  n o t ic e
29 the number of teache rs to  be reca l led and
30 the a ro a s  and/or c e r t i f i c a t io n  of the
31 p o s it io n s  to bo f i l l e d .
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1 ARTICLE IX  -  TEACHER EVALUATION
2 SECTION I -  PURPOSE ANO PROCEDURE: The p a rt ie s
3 re c o gn ize  the Im portance and va lue  of a proce-
4 dure fo r  the e v a lu a t io n  of teacher pe rsonne l.
5 The p a r t ie s  a l s o  agree  th a t  e v a lu a t io n  I s  a con-
6 t ln u o u s  p ro ce ss and In c lu d e s  but I s  not lim ited
7 to  formal and Inform al o b se rv a t io n s  of a
8 t e a c h e r 's  performance of h is/ h e r  d u t ie s  and
9 r e s p o n s ib i l i t i e s .  There fo re , the procedure for
10 a s s e s s in g  the perform ance of d u t ie s  and respon-
11 s l b l l l t l e s  of each teacher s h a l l  be as fo llo w s:
12 (a) W ith in  the f i r s t  s ix t y  (60) days of the
13 t e a c h e r 's  co n t ra c t  year and p r io r  to
14 p re p a rin g  the formal w rit te n  rep o rt  of
13 teache r e va lu a t io n  req u ired  by law, each
16 teacher s h a l l  be Informed of the c r i t e r i a
17 and the procedures to  be used In h is/h e r
18 formal o b se rv a t io n s  and e va lu a t io n .
19 (b) Each teacher s h a l I  be the su b je c t  of a
20 formal o b se rv a t io n  by an a p p rop ria te
21 a d m in is t ra to r  at le a st  two (2 ) tim es each
22 schoo l year. The f i r s t  formal ob se rva t io n
23 s h a l l  be completed by December 1.
24 (c ) A l l  formal o b se rv a t io n s  s h a l l  bo reduced to
25 w r it in g  and s h a l l  be d iscu sse d  w ith  the
26 teacher p r io r  to  p re p a ra t io n  of the
27 t e a c h e r 's  e v a lu a t io n  form. The teacher
28 s h a l l  re c e ive  a copy of the formal o b so rva -
29  t lo n  rep o rt  a f t e r  s ig n in g  to In d ica te  that
30 the rep o rt  has been d iscu sse d  w ith  tho
31 teache r. If  d e f ic ie n c ie s  are  noted du ring
32 the o b se rv a t io n ,  the a d m in is t ra to r  conduct-
33  Ing the o b se rva t io n  shal I p ro v id e  the
34 teacher w ith  recommendations fo r  Improve-


































34 ( j )
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con fe r w ith  the teacher and make recommenda­
t io n s  as to  s p e c i f i c  a re a s  of u n s a t is f a c to r y  
perform ance and p ro v id e  a s s is t a n c e  In he lp ­
ing to  c o r re c t  such d e f ic ie n c ie s  w ith in  a 
p re sc rib e d  porlod  of time.
O b se rv a t io n s  of a t e a c h e r 's  perform ance of 
d u t ie s  and r e s p o n s ib i l i t i e s  s h a l l  be con­
ducted openly  w ith  no In te n t  to conceal such 
from the knowledge of the teache r.
Each t e a c h e r 's  formal w r it te n  re p o rt  of 
e v a lu a t io n  s h a l l  be d isc u sse d  w ith  him/her 
by the a d m in is t ra to r  re s p o n s ib le  fo r  
p rep a rin g  the rep o rt.
A fte r  d is c u s s io n  of the e v a lu a t io n  re p o rt  
w ith  each teache r, the teacher s h a l l  s ig n  
the re p o rt,  acknow ledg ing th a t  he/she has 
been shown the re p o rt  and I t  has been 
d isc u sse d  w ith  him/her by the e / a lu a to r.
I f  a teacher d is a g re e s  w ith  the formal 
w r it te n  re p o rt  of e v a lu a t io n ,  he/she may 
subm it a w rit te n  statem ent which s h a l l ,  upon 
req ue st  of the teache r, be attached to the 
B o a rd 's  f i l e  copy of h is/ h e r  e v a lu a t io n  
rep o rt.
Each teacher s h a l l  be g ive n  a copy of h is /  
her formal w rit te n  re p o rt  of e v a lu a t io n  
w ith in  ten (10) days of the date of comple­
t io n  of the w rit te n  re p o rt  of e v a lu a t io n  or 
by A p r i l  1 I f no e v a lu a t io n  I s  done la te r  
than th a t  date.
Comments r e la t in g  to  the e v a lu a t io n  of a 
t e a c h e r 's  perform ance of d u t ie s  and respon­
s i b i l i t i e s  s h a l l  be made In p r iv a te .
For the purposes of t h i s  e v a lu a t io n  proce­
dure, the B o a rd 's  e v a lu a t io n  document s h a l l
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1 In c lu d e  the assessm ent c r i t e r i a  In F .S.
2 2 3 1 .2 9 (4 ).
3 0 0  Each teacher s h a l l  have the r ig h t  to  review
4 the con te n ts  of h is/ h e r  personnel f i l e
5 except fo r  employment re fe re n ce s  w rit te n
6 befo re  January I ,  1973, pu rsuan t to  the
7 Fam ily  Education  R ig h t s  and P r iv a c y  Act of
8 1974, 20 U .S .C . j 1232 sub (g) e t  seq . Each
9 teacher has the r ig h t  to  have another person
10 accompany him/her In the review  of h is/ h e r
11 personnel f i l e ,  I f  he/she so chooses. Such
12 review  shal I be made In the presence of the
13 person re sp o n s ib le  fo r  the sa fekeep ing  of
14 the personnel f i l e s  o f the Board.
15 ( I )  Upon req ue st  from a teache r, the Board w il l
16 p ro v id e , w ith in  f iv e  (5 ) w ork ing days, a
17 copy of such con te n ts  and reco rd s of the
18 t e a c h e r 's  personnel f i l e  as I s  requested In
19 w r it in g  by the teache r, w ith  the exception
20 of those  documents pro tected  by the Fam ily
21 Education  R ig h t s  and P r iv a c y  Act of 1974.
22 The c o st  of p re p a ra t ion  and dupl I c a t  I on of
23 such reco rd s  s h a l l  be a t  the t e a c h e r 's
24 expense.
25 (m) A teacher s h a l l  have the r ig h t  to comment,
26 In w r it in g ,  conce rn in g  any m a te r ia ls  In h is /
27 her personnel record .
28 (n) Teacher personnel f i l e s  s h a l l  be m aintained
29 acco rd in g  to  S e c t io n  231.291 F .S .
30 SECTION 2 -  BEGINNING TEACHER PROGRAM: The Lee
31 County B eg in n in g  Teacher Program has been
32 designed  to  Implement F .S. 231.17 and F lo r id a
33 S ta te  Board of Education  R u le  6A -5 .7 5 . The goal
34 of t h i s  program I s  to  p rov id e  fo r  the deve I op-



























tea ch ing  com petencies th rough  a s t a f f  deve lop­
ment program. The Board and the  A s s o c ia t io n  
agree  th a t  the Peer Teacher p la y s  a v i t a l  ro le  
In p ro v id in g  p ro fe ss io n a l and persona l supp ort  
and a s s is t a n c e  to  B eg inn ing  Teache rs d u r in g  
t h e i r  I n i t i a l  year of tea ch ing .
(a) Peer Teacher a ss ignm en ts s h a l l  be v o lu n ta ry .
(b) When p rep a rin g  o b se rv a t io n  re p o rt  form s, the 
Peer Teacher s h a l l  be req u ired  to  document 
o n ly  the tim e and date of the o b se rv a t io n ,  
and the com petencies o r  o the r a re a s  covered 
d u r in g  the o b se rv a t io n .
(c ) Teachers a s s ign e d  as Peer Teachers s h a l I  be
evaluated  o n ly  as r e g u la r  c la ssroom
tea ch e rs,  w ithout regard  to  t h e i r  a c t i v i t i e s  
In the B eg in n in g  Teacher Program.
(d) The B eg in n in g  T e a c h e r 's  p o r t f o l io  s h a l l  be
treated  as any o the r e v a lu a t io n .  At the con­
c lu s io n  of the school year, al I documents 
conta ined  In  the p o r t f o l io  s h a l l  be
d e lIv e re d  to  the Pe rsonne l Departm ent and 
placed In the B eg in n in g  T e a c h e r 's  personnel 
f i l e .  Data from p o r t f o l io  documents fo r  use 
In re se a rch  o r e v a lu a t io n  of the B eg in n in g  
Teacher Program  s h a l l  be provided  w ithou t 
names and employment s i t e s .
27 ARTICLE X -  LEAVES -  PROVISIONS FOR
28 SECTION -  GENERAL CONDITIONS FOR LEAVES OF
29 ABSENCE: The Board may g ra n t  leave, w ith  o r
30 w ithou t pay, as p rovided by law, r e g u la t io n s  of
31 the S ta te  Board , and terms of t h i s  Agreement.
32 (a) Absence W ithout Leave -  Any absence from
33 duty w ithout leave c o n s t it u t e s  a v io la t io n
42
] of a tea ch e r*s  con tra c t  and s h a l I  sub ject
7 the te a ch o r*s  co n tra c t  to c a n c e lla t io n  by
3 the Board.
4 (b) Absence W ithout Pay -  The deduction  fo r  each
5 day of absence s h a l l  be determ ined by
6 d iv id in g  the base s a la ry  p lu s  designa ted
7 supp lem ents by the to ta l number of hours In
8 the te a c h e r *s  c o n t ra c t  year to determ ine the
9 h o u r ly  ra te ,  then m u lt ip ly in g  tha t ra te  by
10 the number of hours ab sen t.
11 (c) N o tice  of Absence -  Any teacher who w i l l  be
12 ab sent from duty fo r  any cause except fo r
13 leave du ly  au th o rize d  and granted In advance
14 s h a l l  n o t if y  the p r in c ip a l o r  Immediate
15 s u p e rv is o r  of the leave needed as soon as
16 p o s s ib le  p r io r  to h is/ h e r  absence.
17 (d) Leave A p p lic a t io n  -  Any a p p lic a t io n  fo r
18 leave except s ic k  leave  s h a ll be In w r it in g
19 and on the form p rov id ed  by the Board. Such
20 a p p l ic a t io n  fo r  leave s h a l l  be subm itted to
21 the p r in c ip a l o r other Immediate su p e rv is o r
22 of the teacher fo r  c o n s id e ra t io n  of a recom-
23 mendatlon to  the Sup e rin te n d e n t fo r  approval
24 o r  d is a p p ro v a l.  Leave granted fo r a school
25 year or fo r  the rem ain ing pa rt thereof w i l l
26 e x p ire  at the end of the con tra c t  year of
27 the teacher fo r  which such leave I s  granted.
78 A teache r having been granted leave fo r  the
29 year o r  fo r the rem ain ing part thereof who
30 d e s ir e s  to re tu rn  to duty the next school
31 year s h a l l  so n o t if y  the Sup e rin tend en t In
32 w r it in g  by Apr I I  1.
33 (e) Approval of Lenvo -  A l l  re q u e sts  for leave
34 s h a l l  be subm itted on the proper form and
35 s h a l I  be approved by the Board or the
36 Supe rin tendent as provided by p o l ic y  of the

































( f )  Leave D is p o s i t io n  -  A l l  te a ch e rs  making an 
a p p l ic a t io n  fo r  leave s h a l l  be n o t i f ie d  In 
w r it in g  of the d is p o s i t io n  of such leave on 
the form provided  by the Board.
SECTION 2 -  TYPES OF LEAVE -  CONDITIONS:
1. S ic k  Leave -  Any teacher employed on a f u l I -  
tlm e b a s is  s h a l l  be e n t i t le d  to  four (4 ) days 
of s ic k  leave a s of the f i r s t  day of employ­
ment du r in g  each c o n tra c t  year and th e re a fte r  
s h a l l  accrue one (1 ) day of s ic k  leave c r e d it  
fo r  each month o f employment. S ic k  leave 
s h a l l  be c re d ite d  to  the teacher a t  the end 
of the month and may not be used p r io r  to  the 
tim e I t  I s  earned and c re d ite d ; p rov id ed  th a t  
no teacher may earn more than one (1 )  day of 
s ic k  leave tim es the number o f months of 
employment du r in g  the schoo l year. Teachers 
s h a l l  earn one (1 ) day o f s i c k  leave fo r  each 
th ree  (3 ) week term employed d u r in g  summer 
schoo l If  such employment meets the re q u ire ­
ments of law fo r  ea rn ing  s ic k  leave. However, 
no more than two (2) deys s ic k  leave w ith  pay 
may be used d u r in g  summer schoo l In any one 
summer. Such leave s h a l l  be cum u la tive  from 
year to  year w ithout l im it  as to  the number 
of days th a t  may be accrued. S ic k  leave s h a l I  
be taken o n ly  when the person I s  unab le  to 
perform  h is/ h e r  d u t ie s  because of personal 
I l l n e s s  o r  I l l n e s s  o r  death of fa th e r,  
mother, b ro th e r, s i s t e r ,  husband, w ife , 
c h i ld ,  o r o the r c lo se  r e l a t iv e  o r  member of 




































accrued s ic k  leave s h a l l  be w ith f u l l  compen­
s a t io n .  The Board s h a l I  p rov id e  al 1 teache rs 
w ith  a cum u lative  record  of accrued s ic k  
leave days on each pay statem ent beg inn ing  
w ith  the 1982-83 schoo l year. The Su p e rin te n ­
dent r e t a in s  tho r ig h t  to a s s ig n  h ighe r 
p r io r i t y  to  o the r programming a ssignm ents 
which m ight de lay tho Im plem entation of t h i s  
s e rv ic e .
(a) Teachers s h a l l  n o t if y  the ap p rop ria te
a d m in is t ra to r ,  w ith  a s  much advance
n o t ic e  as p o s s ib le ,  when the use of s ic k  
leave I s  ne ce ssa ry . A c la im  fo r  s ic k  
leave on the proper form shal I be signed  
by the teacher and f i le d  w ith  the p r in ­
c ip a l o r o th e r Immediate su p e rv is o r  by 
the end of the f i f t h  w orking day fo llo w ­
ing the t e a c h e r 's  re tu rn  to  duty.
(1 ) S ic k  leave may be claim ed fo r  one- 
h a lf  (1/2) day. O ne -ha lf (1/2) day 
s h a l l  be defined  as th ree  and one- 
h a lf  (3 -1 / 2 ) hou rs based on a seven 
(7 ) hour work day.
(2) Any teacher who has used al I accrued 
s ic k  leave but who Is  o the rw ise  
e n t i t le d  to  s ic k  leave s h a l l  be 
granted s ic k  leave w ithout pay. The 
c la im  fo r  such s ic k  leave sh a l l  
c le a r ly  s ta te  that the leave I s  w ith­
out com pensation.
(b ) An a p p lic a t io n  fo r  s ic k  leave due to an 
extended I l l n e s s  not le s s  than twenty 
(20) days shal I have attached to  I t  a 
statem ent from a p ra c t ic in g  p h y s ic ia n  



































1 and In d ic a t in g  the p robab le  d u ra t io n  of 
the  I l l n e s s  and needed leave.
(c) Any teacher s h a l l  be e n t i t le d  to  t ra n s fe r  
s ic k  leave c r e d it  from o the r F lo r id a  
schoo l d i s t r i c t s  w ith  the r e s t r i c t io n  
th a t  a t  le a s t  one-ha I t  (1/2 ) o f the  v a l id  
accrued leave sh a l l  be e s ta b lis h e d  In  the 
School D i s t r i c t  of Lee County, F lo r id a .
(d) When a teacher employed In the Lee County 
School D i s t r i c t  In t e r ru p t s  tea ch ing  se r ­
v ic e  and sub sequen tly  r e tu rn s  to  teach ing  
duty In the d i s t r i c t  w ithout hav ing  used 
h is/ h e r  Lee County accrued s ic k  leave 
c r e d it  In another F lo r id a  schoo l d i s ­
t r i c t ,  such accrued s ic k  leave c r e d it  
sha l I become v a l id  on the f i r s t  day of 
con tra c tu a l s e rv ic e .
(e) When a teacher r e c e iv e s  te rm ina l pay 
b e n e f it s  based on unused s ic k  leave, a l l  
unused s ic k  leave c r e d it  s h a l l  became 
In v a l Id .
2. I l l n e s s  o r  In J u r y - ln -L ln e -O f-D u ty -L e a v e  -
(a) Any f u l l - t im e  re g u la r  teacher s h a l l  be 
e n t i t le d  to  I l l n e s s  o r In ju r y - In - 1  In e -o f -  
duty leave w ith  pay, le s s  any W o rk e r 's  
Compensation payments, fo r  a pe riod  not 
to  exceed ten (10 ) days per f i s c a l  year 
r e g a rd le s s  of the number of I l l n e s s e s  or 
In j u r ie s ,  nor to exceed 10 days per any 
s in g le  I l l n e s s  o r In ju ry  when th a t  I l l ­
ne ss  o r In ju ry  co n t in u e s  o r  re c u rs  from 
one f i s c a l  year to  succeed ing  f i s c a l  
y e a rs,  except as provided  In t h i s  Agree­
ment ( A r t i c l e  V I I ,  S e c t io n  2 ( l ) ( c ) ) ,  when 




































of a personal In ju ry  rece ived  In the 
d isc h a rg e  of h is/ h e r  d u t ie s  o r  because of 
I l l n e s s  from any co n ta g io u s  o r  In fe c t io u s  
d ise a se  con tracted  In the perform ance of 
h ls/ h o r  d u t ie s .  111 n e s s - In -1 1 n e -o f -d u ty  
loavo I s  Intended to deal w ith  the I l l ­
ne sse s  norm a lly  known as ch ildhood  
d ise a se s  such a s, but not lim ited  to: 
mumps, m easle s, and ch icken pox. T h is  
leave does not In c lude  normal a d u lt  I l l ­
ne sse s  such a s c o ld s  and In f lu e n za . T h is  
leave I s  non-accum ulatlve .
(b) In  o rd e r to be con side red  fo r  in ju ry -1  n- 
l ln e -o f -d u t y  leave, the fo llo w in g  con­
d it io n s  must be met:
(1) The teacher must p rov id e  w rit te n  
testim ony o r evidence  th a t  h is/ h e r  
In ju ry  was rece ived  In the l in e  of 
duty.
(2) The teacher must f i l e  a w ritte n  c la im  
a s o u t l in e d  below.
(c) In  o rd e r to  be con side red  fo r  l l l n e s s - l n -  
l ln e -o f -d u t y  leave, the fo llo w in g  
c o n d it io n s  must bo met:
(1) The teacher must supp ly  a le t te r  from 
a medical doc to r, who treated  the 
p a t ie n t ,  s t a t in g  th a t  In h is/ h e r  
o p in io n ,  there  Is  a s tron g  p o s s i­
b i l i t y  th a t  the I l l n e s s  was con­
tra c te d  at sch oo l.
(2) The teacher must f i l e  a w rit te n  c la im  
as out IIn e d  below.
(d) Any teacher who has c la im  fo r  compensa­
t io n  w h ile  absent because of In ju ry  or 



































s h a ll  f i l e  a c la im  on the form provided  
by the Board w ith  h is/ h e r  p r in c ip a l o r 
o the r Immediate s u p e rv is o r  by the  end of 
the f i f t h  w ork ing day fo llo w in g  the 
t e a c h e r 's  re tu rn  to  duty.
3. Pe rsona l Leave -  Any teacher d e s i r in g  per­
sonal leave s h a l l  make w rit te n  a p p l ic a t io n  
fo r  such leave. The teacher shal I not be 
e n t i t le d  to com pensation w h ile  on persona l 
leave except as p rovided In S u b se c t io n  ( 1 ) .  
Pe rsona l leave not to  exceed t h i r t y  (30 ) days 
may be granted at the d is c r e t io n  of the 
Supe rin tenden t. Pe rsona l leave In exce ss of 
t h i r t y  (30 ) days s h a l l  be su b je c t  to  approval 
by the Board.
(a) Four (4 ) days personal leave w ith  pay may 
be allowed but deducted from accumulated 
s ic k  leave fo r  any teacher each school 
year; p rov id ed  fu r th e r ,  th a t  such per­
sonal leave days shal I be requested on 
the form provided by the Board and 
approved by the Sup e rin te n d e n t p r io r  to 
the t e a c h e r 's  absence. Pe rsona l leave 
taken d u r in g  summer schoo l may not be 
charged to  s ic k  leave.
(1) I f  the rea son  fo r  absence I s  an emer­
gency and p r io r  approval I s  not 
p o s s ib le ,  the teacher w i l l  n o t i f y  the 
p r in c ip a l o r Immediate s u p e rv is o r  as 
soon as p o s s ib le  p r io r  to  h is/ h e r  
absence.
(2) P e rsona l leave to be deducted from 
s ic k  leave shal I not be used on the 





































o r v aca tio n  nor on the day Immedi­
a t e ly  fo llo w in g  a h o lid a y  o r vaca tion  
except In  case  of an emergency. A lso ,  
such leave s h a l l  not be used du r in g  
the f i r s t  o r  la s t  week of the 
t e a c h e r 's  con tracted  work year except 
In case  of an emergency.
(b) A teache r adop ting  a c h i ld  may, upon 
req ue st, be granted personal leave to  
commence at any tim e du r in g  the f i r s t  
year a f te r  re c e iv in g  de fac to  cu stody  of 
sa id  c h i ld ,  o r  p r io r  to re c e iv in g  such 
cu stody  If  n ece ssa ry  In o rde r to f u l f i l l  
the requ irem ents fo r  adop tion .
4. M a te rn ity  Leave -  Any f u l l - t im e  teacher s h a ll  
be e l i g i b l e  fo r  m ate rn ity  leave pursuant to 
the p r o v is io n s  o f law. Sa id  teacher s h a l l  
subm it a w rit te n  req ue st  fo r  m ate rn ity  leave 
to  the Supe rin tenden t In c lu d in g  the date 
leave I s  to  commence as determ ined by the 
teacher In c o n su lt a t io n  w ith  her p h y s ic ia n .  
Except In  case  of emergency, req uest fo r  
m ate rn ity  leave s h a l l  be made a t  le a st  t h i r t y  
(30) ca lend a r days p r io r  to  the date on which 
leave I s  to  beg in . M a te rn ity  leave shal I be 
w ithout pay except th a t  the teacher chooses 
to  f i l e  a c la im  fo r  use of accrued s ic k  leave 
fo r  such purpose because of a medical d i s ­
a b i l i t y  re la te d  to  her pregnancy. Approval of 
a c la im  fo r  m a te rn ity  leave sh a l l  be c o n t in ­
gent upon c e r t i f i c a t io n  of pregnancy by a 
lic e n se d  medical p h y s ic ia n .  In the event th a t  
the t e a c h e r 's  approved m ate rn ity  leave does 
not s p e c ify  a date fo r  re tu rn  to duty, the 
teache r who d e s ir e s  to  re tu rn  to duty sh a l l  
n o t i f y  the Supe rin tenden t of her In te re s t  at
49
1 le a s t  twenty (20 ) w orking days p r io r  to  the
2 Intended date o f re tu rn .  Such n o t ic e  s h a l I  be
3 g iven  no la te r  than A p r i l  I o f a schoo l year
4 In  o rd e r to  be con side red  fo r  re tu rn  to  duty
5 th a t  schoo l year. Sa id  teache r may then
6 re tu rn  to duty on the date req ue sted , upon
7 re c e ip t  by the Su p e rin te n d e n t of c e r t l f l c a -
8 t lo n  from a p h y s ic ia n  s t a t in g  th a t  she I s
9 p h y s ic a l ly  capab le  of perform ing the d u t ie s
10 o f tea ch in g .  In the event th a t  m a te rn ity
11 leave requested I s  approved by the Board w ith
12 the e f fe c t iv e  date on o r  a f t e r  the f i r s t  day
13 of the fo u rth  q u a rte r  of a schoo l year, a
14 req uest fo r  m ate rn ity  leave fo r  the next
15 f i s c a l  year s h a l l  not be gran ted  to  extend
16 beyond the end of the f i r s t  sem ester o f sa id
17 year.
18 5. M i l i t a r y  Leave -  M i l i t a r y  leave  s h a l l  be
19 gran ted , w ithou t pay, except a s  provided  by
20 law, to  a teacher who I s  req u ire d  to  se rve
21 In the Armed F o rce s  of the U n ited  S ta te s  or
22 t h i s  S ta te  In f u l f i l lm e n t  o f o b l ig a t io n s
23 Incurred  under S e le c t iv e  S e r v ic e  laws o r
24 because of membership In the R e se rve s  o f the
25 Armed F o rce s  or N a t io n a l Guard, and may be
26 granted at the d is c r e t io n  of the Board upon
27 the recommendation o f the Sup e rin tend en t
28 w ithout pay to  any teacher v o lu n te e r in g  fo r
29 m i l i t a r y  duty. Any teacher granted  such leave
30 fo r  m i l i t a r y  s e r v ic e  s h a l l ,  upon com pletion
31 of the tou r of duty, be retu rned  to  duty
32 w ithout p re ju d ice ,  p ro v id in g  a p p l ic a t io n  fo r
33  reemployment I s  f i le d  w ith in  s i x  (6 ) months
34 fo llo w in g  the date of d isc h a rg e  o r  re le a se
35 from a c t iv e  m i l i t a r y  duty; and provided
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1 fu r th e r  tha t the Board s h a l I  have a rea son -
2 ab le  tim e, not to  exceed s ix  (6 ) months, to
3 r e a s s ig n  the teacher In the school system,
4 M i l i t a r y  leave sh a l l  not be counted as yea rs
5 of s e r v ic e  toward a c o n t in u in g  co n tra c t  when
6 such s e rv ic e  cau se s an In te rru p t io n  of
7 teacher s e rv ic e ,  but s h a l l  be c re d ite d  to  the
8 teacher fo r  e xpe rience  c r e d it  on the s a la ry
9 schedu le ,
10 6, Ju ry  Duty Leave -  Any teacher who I s  summoned
11 a s a member of a ju ry  panel shal I be granted
12 tem porary duty leave w ith  pay. The Board
13 s h a l l  not re im burse  the teacher fo r  meals,
14 lod g ing  and t ra ve l expenses Incu rred  w h ile
15 s e rv in g  as a j u ro r .  Ju ry  fees paid by the
16 co u rt  fo r  such purpose may be re ta ined  by the
17 teache r,
18 7. W itne ss  Duty Leave -  When a teacher I s  sub-
19 poenaed, he/she may be granted temporary duty
20 leave. The teacher may re ta in  any fees
21 rece ived  from the cou rt. In the event no fees
22 a re  rece ived  from the co u rt  and the teacher
23 I s  re p re se n t in g  the Board as a w itn e ss  o r  a
24 defendant, he/she w il l  be e l i g i b le  to  be paid
25 per diem and t ra ve l expenses upon f i l i n g  an
26 o f f i c i a l  req uest fo r  reimbursem ent. In no
27 case  sh a l l  temporary duty w ith  pay be granted
28 fo r  co u rt  attendance when an employee I s
29 engaged In persona l l i t i g a t io n .
30 8. Extended P ro fe s s io n a l Leave -
31 (a) Q u a l i f i c a t io n s :  The purpose of Extended
32 P ro fe s s io n a l Leave I s  to  p rov id e  fo r
33 In d iv id u a l ly  se le c te d  teache rs to  a cq u ire
34 educationa l and p ra c t ic a l e xpe rience s





































s p e c i f i c  h igh  p r io r i t y  e d u ca t ion a l t r a in ­
ing needs as Id e n t if ie d  by the  Board. 
Such educationa l and p ra c t ic a l e x p e r i­
ences are  Intended to  In c re a se  teacher 
c a p a b i l i t ie s  In ways th a t  w i l l  be of 
d ir e c t  and long term b e n e f it  to  the Lee 
County School System .
Extended P ro fe s s io n a l Leave may be 
granted  to  a teacher fo r  the development 
of knowledge, s k i l l s  and com petencies In 
the a p p l i c a n t 's  f ie ld  of tea ch in g  o r  In 
another f ie ld  of tea ch ing  w hich, In  the 
de te rm ina tion  o f the Board , can be of 
d ir e c t  b e n e f it  to  the D i s t r i c t .  Extended 
P ro fe s s io n a l Leave fo r  stud y  may be 
granted o n ly  to  a p p l ic a n t s  e n ro l le d  as 
f u l l - t im e  s tu d e n ts  as d e fined  by the 
a cc red ited  In s t i t u t io n  In which the  stud y  
w il l  be made.
A p p lic a n ts  must p o s se s s  a v a l id  F lo r id a  
teach ing  c e r t i f i c a t e  and must have been 
c o n t in u o u s ly  employed In  the Lee County 
School D i s t r i c t  fo r  a t  le a s t  f iv e  (5) 
ye a rs.  A u tho r ized  m i l i t a r y  leave, 
extended I l l n e s s ,  o r  m a te rn ity  leave 
s h a l I  not be con side red  an In te r ru p t io n  
of s e rv ic e .  In a l l  c a se s,  a person making 
a p p l ic a t io n  to r  h is / h e r  f i r s t  Extended 
P ro fe s s io n a l Leave s h a l I  have p re fe re n ­
t i a l  s tan d in g  over an a p p lic a n t  who has 
p re v io u s ly  been gran ted  Extended P r o fe s ­
s io n a l Leave.
(b) P ro ced u re s: An Extended P ro fe s s io n a l
Leave Committee w i l l  be In s t it u t e d  to 
In c lu d e  th ree  (3 )  members of the b a rg a in ­



































tho Toachors A s s o c ia t io n  of Loo County, 
and th roo  (3 ) members of tho a d m in ist ra ­
t iv e  s t a f f  appointed by the S u p e rin te n ­
dent. Members of t h i s  committee s h a l l  be 
appo inted by the  p re s id e n t  o f the 
b a rg a in in g  u n it  and the Supe rin tenden t 
p r io r  to  November 1 o f each school year. 
A p p lic a t io n s  fo r  Extended P ro fe s s io n a l 
Leave s h a l l  be subm itted to  the D ire c to r  
of P e rso n n e l.  A l l  a p p l ic a t io n s  w i l l  be 
reviewed and a p p lic a n t s  In te rv iew ed by 
the Extended P ro fe s s io n a l Leave Committee 
a s deemed a p p ro p ria te  by the Committee. 
A p p lic a t io n s  s h a l l  then be forwarded to 
the Supe rin tenden t and each sh a l l  have 
noted thereon "recommended" o r  "n o t  
recommended." C r i t e r i a  to  be con side red  
by the Extended P ro fe s s io n a l Leave 
Committee In rev iew ing  a p p l ic a t io n s  s h a l l  
In c lu d e  but not be lim ited  to: w rit te n  
a p p l ic a t io n ,  In te rv ie w , a re a (s )  of 
c e r t i f i c a t io n ,  p re v io u s  p ro fe ss io n a l 
development, adequacy of the educationa l 
leave p lan In dem onstrating  th a t  the 
planned educationa l o r p ra c t ic a l e xp e r i­
ences w i l l  a s s i s t  the school d i s t r i c t  In 
m eeting one or more h igh  p r io r i t y  educa­
t io n a l t r a in in g  needs as Id e n t if ie d  by 
the Board.
The Sup e rin tend en t may req uest a d d it io n a l 
In fo rm ation  concern ing  any a p p lic a t io n .  
In the event the a p p lic a n t  I s  to  be 
In te rv iew ed by the Su p e rin te n d e n t, he/she 




































p re se n t a d d it io n a l re fe re n ce s  a s  d e s ire d .  
The Board w i l l  ac t  upon the S u p e r in te n ­
d e n t 's  recommendation fo r  the g ra n t in g  of 
Extended P ro fe s s io n a l Leave p r io r  to  
March 31 of each school year.
(c) C o n d it io n s  of Extended P ro fe s s io n a l 
Leave: An a p p lle a n t  fo r  Extended P ro fe s ­
s io n a l Leave s h a l l  p re sen t a w r it te n  plan 
of study at the time of the a p p l ic a t io n .  
Evidence  o f o f f i c i a l  acceptance by the 
In s t i t u t io n  se le c te d  fo r  stud y  w i l l  be 
provided  to  the Su p e rin te n d e n t p r io r  to 
Board approval of leave. O f f ic ia l  
ev idence  of en ro llm en t and s a t i s f a c t o r y  
p ro g re ss  from the In s t i t u t io n  s h a l l  bo 
f i le d  w ith  the Su p e rin te n d e n t upon 
com pletion  of each term of stud y.
An a p p lic a t io n  must be f i le d  w ith  the 
Personne l O f f ic e  o f the Board no la te r  
than January 15 fo r  leave b e g inn ing  the 
fo llo w in g  schoo l year. A p p lic a n ts  s h a l l  
be n o t if ie d  by the Sup e rin te n d e n t In 
w r it in g  and p r io r  to  A p r i l  10 o f th a t  
same year, a s  to  the d i s p o s i t io n  of t h e i r  
a p p lic a t io n .  In d iv id u a l s  approved by the 
Board fo r  Extended P r o fe s s io n a l Leave 
s h a l l  n o t i f y  the Su p e rin te n d e n t In 
w r it in g  o f t h e ir  In te n t  to  accept o r  
d e c lin e  sa id  leave w ith in  ten (10) days 
a f t e r  re c e ip t  of t h e i r  w r it te n  n o t i f i c a ­
t io n  from the Su p e rin te n d e n t. The pe riod  
of Extended P r o fe s s io n a l Leave s h a l I  be 
not le s s  than one (1 )  term nor exceed ono
(1) schoo l year. A teache r on Extended 




































be In the employ of the Lee County School 
D i s t r i c t ,  re c e ive  not le s s  than 50J o f 
t h e i r  re g u la r  s a la r y ,  and s h a l l  be 
e n t i t le d  to  a l l  b e n e f it s  th a t  may be pro­
v ided fo r  by c o n t ra c t,  p o l ic y  o r  law to  
In c lude  but not n e c e s sa r i ly  lim ited  to: 
s a la ry  advancement. Board paid In su rance  
b e n e f it s ,  and s ic k  leave accrua l and 
accum ulation . The teacher s h a l l  be 
re sp o n s ib le  fo r  n o t if y in g  the d i s t r i c t  
p a y ro ll  o f f ic e  of the ad dre ss to which 
h is/ h e r  paychecks shou ld  be mailed du r in g  
the  Extended P ro fe s s io n a l Leave.
A teacher granted  Extended P ro fe s s io n a l 
Leave shal I have the r ig h t  to re tu rn  to 
employment on e x p ira t io n  of leave, p ro ­
v ided , however, th a t  In the case  of a 
teacher on annual co n tra c t,  such r ig h t  
sha l I be co n t in ge n t  upon reappointm ent 
fo r  the year tha t the teacher expects to 
re tu rn  to duty.
The d e c is io n  of the Supe rin tendent to 
recommend o r not to  recommend to  the 
Board approval of any a p p lle a n t  fo r  
Extended P ro fe s s io n a l Leave s h a l I  be 
f in a l .  The a c t io n s  of the Extended 
P ro fe s s io n a l Leave Committee, the Super­
in tendent, o r the Board In c a r r y in g  out 
the p r o v is io n s  of t h i s  c o n t ra c t  fo r  
Extended P ro fe s s io n a l Leave s h a l I  not be 
su b je c t  to  the g r ie va n ce  procedure. The 
g ra n t in g  of Extended P ro fe s s io n a l Leave 
I s  a d is c r e t io n a r y  d e c is io n  of the Board.
9. Temporary Duty -  Upon the approval of the 
Supe rin tenden t, a teacher may be a ss ign e d  to
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1 be tem p o ra r ily  away from h is/ h e r  r e g u la r
2 d u t ie s  and/or p lace  of employment fo r  the
3 purpose o f perfo rm ing  o the r educationa l
4 s e r v ic e s ,  In c lu d in g  but not lim ite d  to :
5 p a r t ic ip a t io n  In su rv e y s,  p ro fe ss io n a l meet-
6 In g s ,  study  c o u rse s ,  w orkshops, p ro fe ss io n a l
7 o rg a n iz a t io n a l m eetings, and s im i la r  s e r -
8 v ic e s  of d ir e c t  and long term b e n e f it  to  the
9 educationa l program. Such assignm ent may be
10 In i t ia t e d  by the p r in c ip a l o r o the r Immedl-
11 ate  s u p e rv is o r ,  the Sup e rin te n d e n t o r  by the
12 In d iv id u a l who d e s ir e s  the tem porary duty.
13 Temporary duty when approved by the Super In -
14 tendent s h a l l  be w ith  f u l l  com pensation of
15 s a la r y .  Each req u e st  fo r  tem porary duty
16 s h a l l  be f i le d  w ith  the t e a c h e r 's  p r in c ip a l
17 o r  o the r Immediate s u p e rv is o r  a s  e a r ly  as
18 p o s s ib le  but a t  le a s t  one (1 )  week In
19 advance o f the a n t ic ip a te d  date o f absence
20 and be approved by the S u p e rin te n d e n t  In
21 advance o f the e f fe c t iv e  date of tem porary
22 duty.
23 10. In su rance  Coverage  -  Any teache r gran ted  a
24 leave of absence as provided  In t h i s  a r t i c l e
25 may, when perm itted by the  In su ra n ce
26 c a r r ie r ,  con t in u e  cove rage s In  e x is t in g
27 Board programs d u r in g  the leave, provided
28 th a t  the premiums fo r  such In su ra n ce  pro-
29 grams s h a l l  be pa id  by the teache r.
30 11. Term inal Pay B e n e f i t s  -  A r e g u la r  f u l l - t im e
31 teache r, upon a p p lic a t io n ,  s h a l l  be e n t i t le d
32 to  term inal pay a t  the tim e o f normal
33 re t irem en t, d i s a b i l i t y  re t irem e n t,  upon te r -
34 ml n a t io n  a f te r  hav ing e s ta b lis h e d  a vested



































the F lo r id a  L e g is la t u re ,  o r  te rm in a t io n  by 
death. If  te rm in a t io n  I s  by death of the 
teache r, payment w il l  be made to  the 
t e a c h e r 's  b e n e f ic ia ry .
(1) Term inal pay s h a l l  be based on ye a rs  of 
s e rv ic e  In the d i s t r i c t ,  the to ta l number 
of accrued and val Id s ic k  leave days 
accrued to  the teacher at the tim e of 
te rm in a t io n , and the d a l ly  ra te  of pay of 
the teacher at the time of te rm in a t io n . 
The amount to  bo paid s h a l l  be computed 
a s fo llo w s .  If  the te rm in a t io n  occu rs:
(a) d u r in g  the f i r s t  th ree  (3 ) y e a rs  of 
s e rv ic e ,  the d a l ly  ra te  of pay m u lt ip l ie d  
by t h i r t y - f i v e  (35) percent tim es the 
number of days accumulated s ic k  leave;
(b) d u r in g  the next th ree  (3) ye a rs  of
s e rv ic e ,  the d a l ly  ra te  of pay m u lt ip l ie d  
by fo r t y  (40 ) percent tim es the number of 
days of accumulated s ic k  leave; (c )  dur­
ing the next th ree  (3 ) y e a rs  of s e rv ic e ,  
the d a l ly  ra te  o f pay m u lt ip l ie d  by
f o r t y - f i v e  (45) percent tim es the number 
of days of accumulated s ic k  leave;
(d) d u r in g  the next th ree  (3) ye a rs  of
s e rv ic e ,  the d a i ly  ra te  of pay m u lt ip l ie d  
by f i f t y  (50 ) percent tim es the number of 
accumulated s ic k  leave; o r (e) d u r in g  and 
a fte r  the th ir te e n th  (13th ) year of 
s e rv ic e ,  the d a l ly  ra te  of pay m u lt ip l ie d  
by one hundred (100) percent tim es the 
number of days of accumulated s ic k  leave.
(2) Any teacher e n t i t le d  to term inal pay
b e n e f it s  s h a l l  have been under co n tra c t
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t to  render s e r v ic e s  fo r  the pe riod  Immedl-
2 a te ly  preced ing te rm in a t io n  of employment
3 and s h a l l  not be under su sp e n sio n  from
4 duty except fo r  rea son s p e r ta in in g  to
5 hea lth , o r  have any cha rge s pending which
6 cou ld  r e s u l t  In d ism is sa l from em ploy-
1 ment.
8 SECTION 3 -  S ICK  LEAVE BANK: The purpose of
9 the S ic k  Leave Bank (SLB ) I s  to  p ro v id e  a pool
10 of emergency s ic k  leave days from which con-
11 t r lb u t o r s  may draw a f t e r  t h e i r  own accumulated
12 s ic k  leave has been exhausted . N oth ing In t h i s
13 se c t io n  s h a l I  be In te rp re ted  to  change any of
14 the p r o v is io n s  In o the r s e c t io n s  o f t h i s  A r t i c l e
15 except as I t  p ro v id e s  fo r  a d d it io n a l days of
16 s ic k  leave w ith  pay fo r  members o f the  SLB.
17 1. Membership -  A f u l l - t im e  teache r, hav ing been
18 employed by the Board fo r  a t  le a s t  one (1)
19 year and having a t  le a s t  s i x  (6 )  days accrued
20 s ic k  leave as of date o f a p p l ic a t io n  fo r
21 membership, may e n ro l l  In the s ic k  leave bank
22 by v o lu n t a r i l y  c o n t r ib u t in g  a newly earned
23 (seven th ) s ic k  leave day to  the bank between
24 August 15 and September 30 o f any year In
25 which the bank I s  to  ope rate . A p p lic a t io n
26 form s fo r  membership s h a l l  be provided  to
27 e l i g i b l e  teache rs a t  t h e ir  schoo l ce n te rs
28 du r in g  the p re -schoo l p lan n in g  days. A
29 teacher s h a l l  c o n t r ib u te  one (1 ) s i c k  leave
30 day d u r in g  h is/ h e r  en ro llm ent p e r iod . S ic k
31 leave days donated to  the bank w i l l  not be
32 returned except a s  h e re a fte r  p rov id ed .
33 2. C o n tr ib u t io n s  -  In  the event the number of




































(30) pe rcen t of the number of SLB members, 
each member of the SLB s h a l l  be req u ired  to 
c o n t r ib u te  one (1 ) day, from t h e i r  own 
accumulated s ic k  leave to  the SLB. In the 
event a SLB member cannot c o n t r ib u te  an 
a d d it io n a l day due to  leave e xh au st ion , and 
he/she I s  not c u r re n t ly  draw ing from the SLB, 
the a d d it io n a l day a u to m a t ic a lly  s h a l l  be the 
next accrued s ic k  leave day.
3. D u ra t io n  -  I f  membership In  the bank and the 
number o f days In  the bank shou ld  f a l l  below 
th re e  hundred (3 0 0 ),  the bank sh a l l  be d i s ­
continued  and days rem ain ing in the bank 
s h a l l  be d is t r ib u te d  as provided e lsew here  In 
t h i s  s e c t io n .
4. A d m in is t ra t io n  -
(a) The SLB w i l l  be ad m in iste red  by the 
Personne l Department. Forms may be 
obta ined  by p a r t ic ip a t in g  teache rs from 
the Personne l O f f ic e  o r school center.
(b) An Overview  Committee c o n s is t in g  of two 
(2) r e p re se n ta t iv e s  appointed by the 
Supe rin tendent and two (2) rep re sen ­
t a t iv e s  appo inted by the A s so c ia t io n  
S h a ll be formed to  review  the a d m in ist ra ­
t io n  of the bank, In v e s t ig a te  a lle ge d  
abuses, and determ ine e l i g i b i l i t y  as se t 
fo r th  In paragraph 5 of t h i s  se c t io n .  
Committee members s h a l l  be provided a 
q u a rte r ly  re p o rt  showing the number of 
SLB members, ba lance  of days, and number 
of a p p l ic a t io n s  fo r  w ithd raw a ls.
5. B e n e f it s  -  The SLB s h a l l  be used o n ly  by the 
SLB member fo r  h is/ h e r  own personal I l l n e s s  




































I l l n e s s ,  d i s a b i l i t y ,  o r  death of any o the r 
person.
(a) In  the event of a c a ta s t ro p h ic  I l l n e s s  of 
a p a r t ic ip a t in g  teache r, c a u s in g  the 
teacher to  be ab sent from work fo r  an 
extended pe riod  of tim e, the teacher may 
re c e ive  paid leave a s fo llo w s :
( t )  A l l  accumulated s ic k  leave and a l l  
o the r form s o f paid leave a v a i la b le  
to  the teacher must f i r s t  be 
expended, fo llow ed by an unpaid leave 
of ten (10 ) co n t in u o u s  work days.
(2) A p p lic a t io n  must be made to the SLB, 
su b m itt in g  medical c e r t i f i c a t io n  and 
J u s t i f i c a t io n  fo r  the leave.
(3) A maximum of one hundred (100) 
co n t in u o u s  paid work days may be 
rece ived  by a teacher In a schoo l 
year o r a to ta l o f one hundred (100) 
days fo r  any one I l l n e s s  o r d i s ­
a b i l i t y .  Having used one hundred 
(100) days fo r  any one II I n e ss  o r  
d i s a b i l i t y  and hav ing  retu rned  to 
work, the teacher s h a l I  a ga in  became 
e l i g i b l e  to  draw days fo r  the same 
I l l n e s s  o r  d i s a b i l i t y  a f t e r  a th ree
(3 ) year w a it in g  pe riod  which sh a l l  
begin  w ith  the date  of re tu rn in g  to 
work.
(b) Q u e st io n s  ra is e d  by the  Pe rsonne l Depart­
ment concern in g  the  e l i g i b i l i t y  of an 
employee to  re c e ive  b e n e f it s  w i l l  be 
reviewed by an O verview  Committee which 
w i l l  make the f in a l  de te rm ina tion  as to  




































denied, the  Overview  Committee sh a l l  
p ro v id e , In w r it in g ,  re a so n (s )  to r  such 
d e n ia l.  The a p p lic a n t  may appeal h is/h e r  
req uest to  the committee fo r  re c o n sid e ra ­
t io n  w ith in  ten (10) days from re c e ip t  of 
d e n ia l.  The Overview  Com m ittee 's deter­
m ination  I s  not sub ject  to  the g r ie va n ce  
procedure  and a r b it r a t io n .
6. Abuse -  A lle g e d  abuse o f the SLB s h a l l  be 
In v e st ig a te d  by the  Supe rin tenden t. Upon a 
f in d in g  of such abuse, the teacher s h a l l  be 
req u ired  to  repay a l l  of the s ic k  leave 
c r e d it s  drawn from the SLB and sh a l l  be 
su b je c t  to  such o the r d i s c ip l in a r y  a c t io n  as 
determ ined by the School Board to be appro­
p r ia te .
7. D isc o n t in u a n ce  -  I f  I t  shou ld  become neces­
sa ry  to  d is c o n t in u e  <in» SLB, unused s ic k  
leave In the bank wi l l  be d is t r ib u te d  In the 
fo I low ing manner:
(a) I t  the number of unused s ic k  leave days 
In the bank exceeds the number of members 
In the bank, each member wlI I re c e ive  one 
o f the unused days to  be c re d ite d  to 
h is/ h e r  persona l accumulated s ic k  leave 
account. Those days exceeding the number 
of members In  the bank wi l l  be d ispensed  
of a t  the s o le  d is c r e t io n  of the Board 
whose d e c is io n  wi l l  be f in a l and not 
su b je c t  to the g r ie va n ce  procedure and 
a r b it r a t io n .
(b) I f  the number of unused s ic k  leave days 
In the bank I s  equal to the number of 
members In the bank, each member wl I I 




































c re d ite d  to  h is/ h e r  persona l accumulated 
s ic k  leave account.
(c ) I f  the number of unused s ic k  leave days 
In the bank I s  more than o n e -h a lf  (1/2) 
but le s s  than equal to  the number of 
members In the bank, each member w i l l  
re c e ive  o n e -h a lf  (1/2) of one of the 
unused days to  be c re d ite d  to  h is/ h e r  
persona l accumulated s ic k  leave account. 
Those days exceed ing o n e -h a lf  (1/2 ) of 
the number o f members In  the bank w i l l  be 
d ispensed  o f a t  the s o le  d is c r e t io n  of 
the Board whose d e c is io n  w i l l  be f in a l 
and not su b je c t  to  the g r ie va n c e  proce­
dure and a r b it r a t io n .
(d) I f  the number of unused s ic k  leave days 
In the bank I s  equal to  o n e -h a lf  (1/2 ) of 
the number o f members In the bank, each 
member w i l l  re c e ive  o n e -h a lf  (1 /2 ) o f one 
of the unused days to  be c re d ite d  to  h is/  
her persona l s ic k  leave  account.
(e) I f  the number of unused s ic k  leave days 
In the bank I s  le s s  than o n e -h a lf  (1/2) 
of the number of members In the  bank, a l I  
o f the days w i l l  be d isp o se d  of a t  the 
s o le  d is c r e t io n  o f  the  Board whose 
d e c is io n  w i l l  not be su b je c t  to  the 
g r ie va n ce  procedure  and a r b it r a t io n .
8. Hold Harm less -  The A s s o c ia t io n ,  I t s  o f f i ­
c e r s ,  agen ts, and members o f the  b a rg a in in g  
u n ll w i l l  ho ld  the Board, I t s  o f f i c e r s  and 
agen ts harm less fo r  the c o s t  and r e s u l t s  of 
any a c t io n  which may be brought by any of I t s  
members, group o r groups o f members, members 
o f the b a rg a in in g  u n it ,  o r  a g en c ie s  of law,
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1 w ith  re sp e c t  to  the e stab lish m e n t,  admin I s -
2 t r a t lo n ,  o r expend itu re  of the a s s e t s  of the
3 SLB.
4 ARTICLE X I -  PERSONAL AND ACADEMIC FREEDOM
5 SECTION 1 -  PERSONAL: Each t e a c h e r 's  c l t l z e n -
6 sh ip  r ig h t  to  e x e rc ise  o r  support h is/ h e r
7 p o l i t i c a l  p re fe rence  on h is/ h e r  own tim e and
8 away from school p rem ises shal 1 not be Impeded,
9 p ro v id in g  such a c t i v i t i e s  do not v io la t e  any
10 lo c a l,  s ta te  o r  federa l o rd inance  o r  law.
11 SECTION 2 -  ACADEMIC: I t  I s  the In te n t of the
12 Board th a t  tea che rs s h a l l  have academic freedom
13 w ith in  the o u t l in e s  of cou rse  content and the
14 cu rricu lu m  adopted by the  Board.
15 ARTICLE X I I  -  WORK YEAR
16 SECTION 1 -  WORK YEAR: The b a sic  work year fo r
17 tea che rs s h a l l  be 196 days, which s h a l l  Inc lude
18 s i x  (6 ) pa id  h o lid a y s .
19 Teachers wi l l  not be req u ired  to work on the
20 pa id  h o lid a y s  e s ta b lis h e d  by the Board as a pa rt
21 of the annual school ca lenda r.
22 SECTION 2 -  SCHOOL CALENDAR COMMITTEE: Repre-
23 s e n ta t lv e s  of the Board and the A s s o c ia t io n
24 s h a l l  meet In committee, to  make recommendations

































ARTICLE X I I I  -  INSURANCE
SECTION I -  L IF E  INSURANCE: The Board w i l l
p ro v id e  fo r  ten thousand d o l la r s  ($10 ,000 ) of 
term l i f e  In su rance  fo r  each teacher employee 
w ith  an a d d it io n a l ten thousand d o l la r s
($10 ,000 ) a c c id e n t  and dismemberment In su rance  
b e n e f it .  Such coverage  sh a l l  begin on the date 
of employment. Each teacher employee may 
purchase  at h is/ h e r  own c o st  th rough  p a y ro ll  
deduction , ten thousand d o l la r s  ($10 ,000 ) of 
term l i f e  In su ra n ce  w ith  an a d d it io n a l ten 
thousand d o l la r s  ($10 ,000 ) a c c id e n t  and dismem­
berment In su ra nce  b e n e fit .
SECTION 2 -  COW’REHENSIVE HOSPITALIZATION: The
Board w il l  p ro v id e  fo r  com prehensive 
h o sp it a l Iz a t lo n -m a jo r  medical In su ra n ce  coverage  
fo r  each teacher employee. Such coverage  sh a l l  
become e f f e c t iv e  t h i r t y  (30 ) c o n se cu t ive  days 
fo llo w in g  the date of employment. The date of 
employment s h a l l  be Inc luded  as one o f the 
t h i r t y  (30 )  days.
For new employees and t h e ir  dependents, pre­
e x i s t in g  c o n d it io n s  s h a l l  not be covered d u r in g  
the f i r s t  s ix t y  (60 ) c o n se cu t ive  days fo llo w in g  
the date of acceptance of In su rance .
SECTION 3 -  DENTAL INSURANCE: The Board w il l  
make a v a i la b le  to  teache rs th rough  p a y ro ll 
deduction  a Board-approved group dental In su r ­
ance program, which each teacher employee may 
purchase  a t  h is/ h e r  own c o st .
SECTION 4 -  L IA B IL IT Y :  The Board w i l l  p rov id e  
fo r  l i a b i l i t y  In su rance  In the amount of one
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1 hundred thousand d o l la r s  ($100 ,000 ) per lo s s  fo r
2 each teache r employee, w ith  a lega l l i a b i l i t y
3 ag g re ga te  to  the Board fo r  annual p o l ic y  year
4 not to  exceed one m i l l io n  d o l la r s  ($ 1 ,0 0 0 ,0 0 0 ).
5 SECTION 5 -  ANNUITY PROGRAMSi The Board w i l l
6 make a v a i la b le  th rough  p a y ro ll  deduction  o r
7 re d u c t io n .  Board -approved tax  sh e lte re d  a n n u ity ,
8 cancer In su ra n ce , and Income p ro te c t io n  programs
9 to  tea ch e rs.  The p rocedures fo r  making such
10 program s a v a i la b le  s h a l l  be a s provided  by
11 p o l ic y  of the Board.
12 SECTION 6 -  GENERAL PROVISIONS I The p a rt ie s
13 agree  th a t  the B o a rd 's  c o n t r ib u t io n  fo r  al I
14 In su ra n ce  b e n e f it s  provided  he re in  s h a l l  be the
15 to ta l In d iv id u a l teacher employee premium paid
16 by the Board fo r  each In su rance  b e n e f it  fo r  the
17 1985-86 School Year. The coverage fo r  l i f e
18 In su ra n ce  and com prehensive h o sp ita l Iz a t Io n -
19 major medical In su ra nce  s h a l l  be fo r  twelve (12)
20 months. In su ra n ce  cove rage s and annu ity  programs
21 s h a l l  be In  accordance w ith  the p r o v is io n s  of
22 the laws of F lo r id a  and the p o l ic ie s  and p roce -
23 dures adopted by the Board.
24 ARTICLE XIV -  COMPENSATION
25 SECTION I -  SA LA R IE S j Each teacher sha l I be
26 pa id  In  accordance w ith  the s a la ry  schedule
27 shown In  Append ix A fo r  the 1985-86 School Y ea r.
28 (a) Teachers who are  employed beyond the 196 day
29 work year In c lu d in g  but not lim ited  to
30 summer school w i l l  be pa id  on the same d a l ly
31 o r  hou rly  ra te  of pay as rece ived  In  the
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1 schoo l year J u s t  com pleted, e x c lu s iv e  of any
2 supp lem ents pa id .
3 (b) Teachers who, d u r in g  the 196 day work year,
4 a re  employed fo r  In s t r u c t io n  beyond the
5 seven hour workday as de fined  In A r t i c l e  V,
6 S e c t io n  I ,  w i l l  be paid acco rd in g  to  t h e ir
7 cu r re n t  h o u rly  ra te ,  e x c lu s iv e  of any sup -
8 plem ents pa id .
9 (c )  Teachers p a r t ic ip a t in g  In v o lu n ta ry  w ork-
10 shop s o r  In se rv lc e  t r a in in g  beyond the
11 schoo l year may be pa id on a st ip e n d  d e te r-
12 mined by the School Boa rd .
13 (d) Teachers employed more than th ree  weeks In
14 summer school s h a l l  be pa id  In two checks.
15 (e) A maximum of ten ye a rs  expe rience  In o u t-
16 o f - s t a t e  p u b lic  s c h o o ls ,  F lo r id a  s ta te
17 c o l le g e s  and u n iv e r s i t i e s ,  and U.S. Govern-
18 ment S c h o o ls  fo r  Dependents may be allowed
19 fo r  s a la r y  c r e d it .  A maximum of s ix te e n
20 y e a rs  e xpe rience  In F lo r id a  p u b lic  school
21 d i s t r i c t s  o u ts id e  o f Lee County may be
22 a I lowed fo r  s a la r y  c r e d it .
23 ( f )  Fo r adjustm ent to a h igh e r  s a la r y  le v e l,  the
24 e f f e c t iv e  date  s h a l l  be the date  of com ple-
25 t lo n  of a l l  requ irem ents fo r  the degree as
26 sta te d  on o f f i c i a l  docum entation or r e g l s -
27 t ra r  co n f irm a t io n .  Such adjustm ent s h a l l  be
28 In i t ia t e d  upon the r e c e ip t  In  the Personne l
29 O f f ic e  of a completed a p p lic a t io n  fo r  a
30 c e r t i f i c a t e  r e f le c t in g  the h ig h e r  degree
31 and o f f i c i a l  documentation of com pletion  of
32 degree requ irem ents o r  a c e r t i f i c a t e
33 r e f le c t in g  the atta inm ent of the h igh e r
34 degree. Adjustm ents w il l  not be made fo r
35 s e rv ic e  rendered p r io r  to  J u ly  1 of the year





































whan requ irem ents fo r the degree and a p p l i ­
c a t io n  fo r the c e r t i f i c a t e  were completed 
p r io r  to  J u ly  I of th a t  year.
(g ) Each teacher shal I choose one of the fo l low­
ing pay d e l iv e r y  o p t io n s .  T h is  s e le c t io n  
sha l I take p la ce , fo r  cu rre n t  employees, 
d u r in g  p re -sch oo l week, and fo r  new employ­
ees s e le c t io n  must be made a t  the time th a t  
the In d iv id u a l s ig n s  the co n tra c t  w ith  the 
Lee County School Board . Sa id  s e le c t io n  w il l  
be In w r it in g  on a form approved and sup­
p lie d  by the Board. Each s e le c t io n  sha l I 
con tinue  In e f fe c t  fo r  at le a st  one ( I )  f u l l  
employment year, the I n i t i a l  pay d e l iv e r y
schedu le  sh a l l  con tinue  In fo rc e  u n t i l  
revoked and changed by the In d iv id u a l 
teacher In the ap p rop ria te  open p e r iod
d u r In g  p re - sc h o o l.
(1) OPTION ONE -  Each teacher s h a l l  be pa id
In tw elve equal In s ta lIm e n t s  to be
Issued  on the 15th of each month b e g in ­
n ing  on September 15, except th a t  the 
f in a l check s h a ll be rece ived  by the
employee on the la s t  work day of the
school year In June. The paycheck
rece ived  on the la s t  work day of the
schoo l year In June sha l I c o n ta in
3 / l2 th s  of the t e a c h e r 's  annual s a la r y  
and/or supplem ent.
(2 ) OPTION TWO -  Each teacher s h a l l  be pa id 
In tw onty-fou r equal In s ta l Iments to  be 
Issued  on the 15th and the la s t  day of 
each month to commence on A ugust  3 1 s t .
(h) A l l  teachers s h a l l  rece ive  t h e ir  checks a t  
th e ir  r e g u la r ly  a s s ig n e d  w o rk s ite  on re g u la r  
school days acco rd in g  to t h e ir  se le c te d
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o p t io n  except when the pay date  f a l l s  d u r in g  
the  summer. In which case  checks s h a l l  be 
m ailed to  the em p loyee 's  la s t  known home 
a d d re ss. Employees s e le c t in g  O p tion  Two may 
have t h e i r  summer checks se n t  to  a sp e c ia l 
ad d re ss  by fu r n is h in g  a s e lf -a d d re s se d  
enve lope and w r it te n  n o t ic e  /ho the p a y ro ll 
department fo r  each paycheck to  be m ailed to  
a sp e c ia l ad d re ss.
( I )  When the paydays d e scr ibed  In  O p t ion s  I and 
2 f a l I  on a weekend o r  h o lid a y ,  checks w il l  
be Issued  on the la s t  schedu led  workday fo r  
tw elve  month personnel p r io r  to  the weekend 
o r  hoi I day.
SECTION 2 -  SUPPLEMENTS! Each teacher s h a l l  be
pa id  a s a la r y  supplement fo r  the 1985-86 School 
Year fo r  the perform ance of d u t ie s  In  the p o s i­
t io n s  Id e n t if ie d  In  the supplem ental s a la ry  
schedu le  when such d u t ie s  are approved by the 
Su p e rin te n d e n t. The amounts to  be pa id s h a l l  be 
In  accordance w ith  the supplem ental s a la r y  
schedu le  shown In  Append ix B. The Board re se rv e s  
the r ig h t  to  e s t a b l i s h  new p o s it io n s  t o r  which a 
supplem ent I s  pa id  and to  determ ine the exten t 
to  which such p o s it io n s  a re  f i l l e d .  No teache r 
s h a l l  re c e ive  more than th re e  supp lem ents.
ARTICLE XT -  MISCELLANEOUS
I .  The Board and the A s s o c ia t io n  acknowledge 
th a t  d u r in g  the n e g o t ia t io n s  which r e su lte d  
In  t h i s  Agreement, each had the un lim ite d  
r i g h t  and o p p o rtu n ity  to  make demands and 




































m atter not removed by law from the area of 
c o l l e c t iv e  b a rg a in in g ,  and th a t  the under­
s ta n d in g s  and agreements a r r iv e d  at by the 
P a r t ie s  a f t e r  e x e rc is e  of th a t  r ig h t  and 
o p p o rtu n ity  to  make demands and p ro p o sa ls  
w ith  re sp e c t  to  any su b je c t  o r  m atter not 
removed by law from the area of c o l le c t iv e  
b a rg a in in g ,  and tha t the u nde rstand ings and 
agreements a r r iv e d  at by the P a r t ie s  a f t e r  
e x e rc is e  of th a t  r ig h t  and op p o rtu n ity  are  
se t  fo rth  and s o le ly  embodied In t h i s  Agree­
ment. The Board and the A s so c ia t io n  agree 
th e re fo re ,  th a t  the o the r s h a l I  not be 
o b lig a te d  to  n e go t ia te  o r ba rga in  c o l le c ­
t i v e l y  w ith  re sp e c t  to  any sub ject  o r  m atter 
whether re fe rre d  to  he re in  or not except as 
o the rw ise  s p e c i f i c a l l y  req u ired  In t h i s  
Agreement even though such su b je c ts  or 
m atters may not have been w ith in  the knowl­
edge o r contem pla tion  of e it h e r  o r both of 
the P a r t ie s  a t  the time they nego tia ted  or 
s igned  t h i s  Agreement.
2. The term s and c o n d it io n s  of t h i s  Agreement 
may bo a lte re d ,  changed, added to, de le ted  
from, o r  m odified o n ly  th rough  the v o lu n ta ry  
mutual consent of the P a r t ie s  In a w rit te n  
and s igned  amendment executed acco rd in g  to 
the p r o v is io n s  of t h i s  Agreement.
3. Shou ld  any a r t i c le ,  se c t io n  o r  c la u se  of t h i s  
Agreement be dec la red  I l le g a l  by a co u rt  of 
competent J u r i s d ic t io n  o r as a r e s u l t  of 
s ta te  o r  fede ra l le g i s l a t io n  which v a l id ly  
a f f e c t s  such a r t i c le ,  se c t io n  o r  c la u se ,  the 
P a r t ie s  s h a l l  meet to  m odify such a r t ic le ,  




















b rin g  I t  In to  lega l com pliance. The rem ain ing 
a r t i c le s ,  s e c t io n s  and c la u se s  s h a l I  remain 
In f u l l  fo rce  and e f fe c t  fo r  the d u ra t io n  of 
t h i s  Agreement.
4. The A s s o c ia t io n  ag ree s th a t  I t  sha l 1 not 
a u th o r iz e ,  sa n c t io n ,  condone, engage In o r 
a cqu ie sce  In any s t r i k e  as de fined  In F lo r id a  
S ta tu te s  447 .203. I t  fu r th e r  a g re e s  th a t  
shou ld  any such v io l a t io n s  occur a s  de fined  
above, the A s s o c ia t io n  s h a l I  be su b je c t  to 
such p e n a lt ie s  as determ ined under F lo r id a  
S ta tu te s  447.507.
5. C op ie s of t h i s  Agreement s h a l l  be p r in te d  by 
the Board w ith in  t h i r t y  (30 ) days a f te r  
r a t i f i c a t io n  by the P a r t ie s .  The Board s h a l l  
d i s t r ib u t e  s ix t y  (60 ) c o p ie s  to  the A s s o c i­
a t io n  and one (1 )  copy to  each teache r under 
c o n t ra c t  w ith  the Board o r to  each teache r to  
whom a c o n tra c t  has been o ffe re d .
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AMENDMKNT TO THE AOREEMENT
BETWEEN
THE SCHOOL BOARD OF LEE COUNTY 
AND
TEACHERS ASSOCIATION OF LEE COUNTY
1. Subject to the provisions of Article XVI, Duration, 
Acceptance and Reopening of the Agreement between 
The School Board o f Lee County and the Teachers 
Association of Lee County, signed September 5, 1984, 
negotiations on Article II (Section 8) Rights and Privileges 
of Parties, Article X (Section 1(b)) Leave -  Provisions 
for, and Article XIV, Compensation were reopened on 
June 18, 1986.



























INSTRUCTIONAL SALARY SCHEDULE 





















16 to  19 26,500
20 o r  more 27,500
ADD $1,560 to  each f ig u r e  fo r  M a s t e r 's  Degree
ADD $7,560 to  each f ig u re  fo r  S p e c ia l i s t  Degree

























17 20 o r  more 15,214
18 APPENDIX A
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1 INSTRUCTIONAL SALARY SCHEDULE SUPPLEMENTS
2 1986-87
3 Academic Coach (H igh  S c h o o l) :
4 M athem atics, Sc ience , S o c ia l i  525.00
5 S tu d ie s  and E n g l i s h
6 A s s is t a n t  Academic Coach 210.00
7 (H igh  S c h o o l)
8 Academic Coach (M id d le  S c h o o l) :
9 M athem atics, S c ie n ce , S oc ia l 210.00
10 S tu d le s  and Eng 1Ish
11 A g r ic u lt u re  Teacher 950.00
12 Band D ire c to r :
13 H igh  School 1 ,600.00
14 M id d le  School 400 .00
15 B a s i c  S k i l l s  Re sou rce  Pe rson 650.00
16 (E lem entary Schoo l)
17 Chora l D ire c to r :
18 H igh  School 750.00
19 M id d le  School 400 .00
20 C o o rd in a to r  of A c t i v i t i e s  (H igh  School ) 500.00
21 Department Head (M id d le  S c h o o l) :
22 (Number of f u l l - t im e  In s t r u c t io n a l
23 u n i t s *  per department)
24 1-3 260.00
25 4 -6 385.00
26 7-9 520.00
27 10 o r  more 650 .00
28 Department Head (H igh  S c h o o l) :
29 (Number o f f u l l - t im e  In s t r u c t io n a l




34 10 o r more 800.00
35 "F iv e  se c t io n s  I s  equal to  one f u l l - t lm e
36 In s t r u c t io n a l u n it .
37 APPENDIX B
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1 D e ten tion  C en te r Teacher 500.00
2 D ire c to r  o f Drama (H igh  Schoo l) 550.00
3 E q u ity  Coord 1n a t o r :
4 1-10 f - t  In s t r .  u n it s  per school 170.00
5 11-20 f - t  In s t r .  u n it s  per school 200.00
6 21-30  f - t  In s t r .  u n it s  per school 230.00
7 31-up f - t  In s t r .  u n it s  per school 285.00
8 Excep tiona l S tudent E d u ca t io n  C ontac t 440.00
9 Person  (E lem entary)
10 Excep tiona l S tud ent Teacher 490.00
I I F a c u lt y  Environm enta l Educa tion
12 C o o rd in a to r:
13 1-10 f - t  In s t r .  u n it s  per school 170.00
14 11-20 f - t  In s t r .  u n it s  per school 200.00
15 21-30  f - t  In s t r .  u n it s  per school 230.00
16 31-up f - t  In s t r .  u n it s  per school 285.00
17 F o re n s ic s  Coach (M id d le  A H igh  S ch o o ls) 300.00
18 Grade Level C h a irp e rso n  (E lem entary A 450.00
19 M id d le  S c h o o l)
20 1-5 f u l l - t im e  In s t r u c t io n a l re g u la r
21 c la s s ro o m **  u n it s
22 (1 supplem ent per s ch o o l)
23 6-10  f u l l - t im e  In s t r u c t io n a l r e g u la r
24 c la s s ro o m **  u n it s
25 (2  supplem ents per sc h o o l)
26 11 or more f u l l - t im e  In s t r u c t io n a l
27 re g u la r  c la s s ro o m **  u n it s
28 (1 supplem ent per grade)
29 Guidance C oun se lo r 590.00
30 Lee County Youth O rch e stra  D ire c to r 750.00
31 L it e r a r y  M agazine  A d v iso r  (H igh  Schoo l) 500.00
32 Newspaper A d v iso r  (H igh  S ch o o l) 500.00
33 O rch e stra  4 S t r in g s  Teacher (county -w ide) 700.00
34 P s y c h o lo g is t  1,500.00
35 R esou rce  Teacher, Environm ental 780.00
36 Educa tion  C enter
37 ••Regu lar c la ssroom  -  e x c lu s iv e  of gu idance
38 c o u n se lo r s ,  E SE , PREP, e tc .
39 APPENDIX B
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1 ROTC In s t r u c t o r 510.00
2 • S a fe t y -S e c u r it y  S u p e rv is o r 500.00
3 School S a fe ty  P a tro l S u p e rv is o r 210.00
4 (E lem entary S ch o o l)
5 (A p p lic a b le  o n ly  when schoo l has
6 a c t iv e  School S a fe ty  P a t ro l)
7 S c ie n ce  F a i r  D ir e c to r  (H igh  S ch o o l) 900.00
8 (1 coun ty-w ide )
9 Sc ience  F a i r  D ire c to r  (M id d le  S ch o o l) 800.00
10 (1 coun ty-w ide )
11 Student C o u n c l1 Sp on so r (H igh  S ch o o l) 430.00
12 Teacher on S p e c ia l A ssignm ent 985.00
13 V i s i t i n g  Teacher 1,350.00
14 Yearbook A d v iso r  (H igh  Schoo l) 510.00
15 Yearbook A d v iso r  (M id d le  S ch o o l) 255.00
16 NOTE: A l l  s c h o o ls  w i l l  re c e ive  e x a c t ly  one
17 supplem ent f o r  each p o s it io n  l is t e d  u n le s s
18 I t  I s  c le a r ly  In d ica te d  to  the c o n tra ry
19 In  the schedu le  o r  u n le s s  the supplement
20 I s  attached to  a l l  p o s i t io n s  of th a t  t i t l e
21 (exam ple: a l l  gu idance  c o u n se lo r s ) .
22 •Supplem ents per secondary school based on
23 e n ro lIm e n t:
24 M id d le  -  up to 500 *  1
25 500 -  1000 » 2
26 above 1000 » 3
27 H igh  -  same as dean a l lo c a t io n  fo rm ula
28 ATHLETICS
29 HIGH SCHOOL
30 A t h le t ic  D ire c to r
31 B a se b a ll






1 B a ske tb a l 1 1,400.00
2 A s s i s t a n t  B a sk e tb a l 1 1,075.00
3 Cheer le a d in g .  V a r s i t y 800.00
4 C h e e rle a d in g ,  J u n io r  V a r s i t y 675 .00
5 Cheer le a d in g ,  9 th  Grade 550.00
6 C o o rd in a to r  o f  G i r l s  S p o rt s 1,200.00
7 C ro s s  C ountry 700.00
8 F o o tb a l1 1,820.00
9 A s s is t a n t  F o o tb a ll 1,200.00
10 G olf 700.00
11 Soccer 1,200.00
12 A s s i s t a n t  Soccer 1,100.00
13 S o f t b a l l 1,200.00
14 A s s i s t a n t  S o f t b a l l 1,100.00
15 Sw 1 mm 1 ng 1,150.00
16 Tenn 1 s 700.00
17 Track 1,190.00
18 A s s i s t a n t  Track 1,000.00
19
20
T ra in e r  ( A l l  S p o rt s )




t r a in e r  workshop p r io r  to  re c e iv in g  
supp lem ent.)
23 V o l l e y b a l1 920.00
24 A s s is t a n t  V o l le y b a ll 750.00
25 Wrest 11ng 1,200.00
26
27
A s s i s t a n t  W re s t l in g  
MIDDLE SCHOOL
950.00
28 In tram ura l D ire c to r 600.00
29 In tram ura l A s s i s t a n t 500.00
30 (Only  those  In s t r u c t o r s  whose program re q u ire s
31
32
them to work beyond the re g u la r  school 
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